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Self Study Report of ARYA COLLEGE OF PHARMACY

1. EXECUTIVE SUMMARY

1.1 INTRODUCTION

Arya College of Pharmacy (ACP) was established in 2004 and managed by All India Arya Samajis Society
For Higher and Technical Education (AIASSHTE) registered at New Delhi in 1999.

AIASSHTE is managing One Pharmacy College and Three Engineering Colleges situated at SP 40/42 RI1CO
Industrial Area (1A), Kukas, Delhi Road, Jaipur (Rajasthan) by the names:

¢ Arya College of Pharmacy (ACP)

e Aryalnstitute of Engineering and Technology (AIET) (NAAC B++_2.96 2019) (NBA_ CSE_2022)

¢ Arya College of Engineering and Research Centre (ACERC) (NAAC B_2.48 2021) (Now merged with
AIET)

e AryaCollege of Engineering and IT (ACEIT) (NAAC B++_2.84 2021)

Asall Ingtitutions are conceived by same society and all the activities regarding Administration, Academics and
Accounting are managed by the same society, so it isfrequently called Arya Group of Colleges (AGC), while
al colleges are working independently with separate campus and affiliations. RIICO Kukas is the nearest 1A
from Ajmeri Gate (which is zero millstone of Jaipur) and splendidly connected with AC, Non-AC and Bus
Route Number 29 (Public Transports) from Jaipur city.

ACP is one of the Prominent and Pioneer Collges established in year 2004, spread over 2.5 Acres of land
with lush green campus.

All Programs are PCI approved and College is Affiliated to Rajasthan University of Health Sciences
(RUHS), Jaipur.
Vision
To emergeasaGlobal Leader in Education, Research & Health Care Services and to produce Exceptional,
Innovative and Diver se Pharmacy L eader s and Scientists to the Society locally and globally.
Mission

e To prepare tomorrow’ s Leaders through Innovative-Teaching, Clinical-Practices.

e To produce Best Pharmacists, Pharmaceutical - Scientists and Entrepreneur for the Society.

e To implement Innovative Teaching & Learning Methodologies.
e To develop the Industry Oriented Skillsin Students, to meet the Industry Requirement.

1.2 Strength, Weakness, Opportunity and Challenges(SWOC)

Institutional Strength
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Arya College of Pharmacy has a Research Centre approved by Rajasthan University of Health Science, Jaipur,
and boasts a strong institutional foundation. The campus is spread over a green expanse and is equipped with
state-of-the-art facilities. The college has various well-equipped laboratories such as Pharmaceutics, Machine
Room, Microbiology Lab, Pharmaceutical Analysis Lab, Pharmacology Lab, and Pharmacognosy Lab. The
campus is fully networked and provides high-speed internet services with a bandwidth of 100 Mbps, making it
aWi-Fi campus.

The college has a Solar Renewable Energy system with an installed capacity of 80 KW that ensures a
sustainable energy supply. Additionaly, the campus has a Sewage Treatment Plant (STP) that recycles the bio
waste as compost and Bio-Gas. The college also has an extensive rainwater harvesting system.

Arya College of Pharmacy is one of the top performers in Rajasthan University of Health Science, Jaipur, in
terms of academic results and merits. The institute promotes various extra-curricular and co-curricular
activities, organizing workshops, seminars, and conferences, Techno Fests, Startups competitions, research
development, cultural and sports competitions, and other social welfare activities.

The college makes extensive use of digital media for teaching-learning activities and provides Arya digital
notes and video notes for the students. The faculty members are constantly supported for achieving higher
qualifications, research publications, conferences, faculty development programs, workshops, and trainings.

Thereis an effective mentor-mentee relationship at Arya College of Pharmacy, and the college has a registered
alumni association that ensures continuous interaction and support.

Arya College of Pharmacy has collaborations with various industries’ companies and academic institutions
through MoUs, providing students with opportunities for internships and placements. These collaborations help
in providing better learning and growth opportunities to the students and faculties.

In conclusion, Arya College of Pharmacy is a well-established institution as per PCI norms that has made
significant contributions to the field of pharmacy education. The college's strong institutional foundation, state-
of-the-art facilities, and focus on holistic learning make it a preferred choice for pharmacy students. The
college's collaborations with various industries and academic institutions also provide students with the
necessary exposure to succeed in their careers.

I nstitutional Weakness

Arya College of Pharmacy in Jaipur has been striving to provide quality education and training to its students.
However, despite its best efforts, the institution still has some weaknesses that need to be addressed for the
betterment of the students and the institution as awhole.

One of the major weaknesses of Arya College of Pharmacy is the underutilization of its vast alumni network.
Despite having a large number of successful alumni, the college has not been able to tap into their knowledge
and expertise effectively. The alumni could be invited to speak to the students about their experiences and
provide guidance on career choices, but unfortunately, such interactions are less. This weakness can be
addressed by establishing a strong alumni network and creating channels of communication between the alumni
and the institution.

Another weakness of Arya College of Pharmacy is its moderate procurement of funding schemes from
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DST/MHRD, which haslimited its ability to invest in infrastructure and technology. Without adequate funding,
the college may struggle to keep up with the changing trends in the pharmaceutical industry and may not be
able to provide the latest technology and equipment to its students. To address this weakness, the college could
explore other sources of funding and establish collaborations with industry partners.

In conclusion, Arya College of Pharmacy has been working hard to provide quality education to its students.
However, the college still has above weaknesses that need to be addressed to improve its overall strength. By
addressing these weaknesses, the college can provide its students with a better education and prepare them for
successful careers.

I nstitutional Opportunity

Arya College of Pharmacy in Jaipur has severa institutional opportunities that can be utilized to further
improve the quality of education and training offered to its students. These opportunities are as follows:

After securing the NAAC accreditation, the college has the opportunity to introduce new courses and obtain
academic autonomy, allowing for more academic flexibility. Thiswill enable the institution to respond quickly
to change trends and demands in the pharmaceutical industry.

The creation of "Centres of Excellence” and "Skills Development Centres’ can provide students with
opportunities to enhance their knowledge and skills in specific areas. These centers can be used to focus on
research and development and to offer specialized training programs to students.

The college has the opportunity to collaborate with industries, institutions, and universities inside and outside
India for joint research and continuing education. This can provide students with exposure to international
research and development, as well as opportunities to work with leading pharmaceutical companies.

The institution can explore partnerships with pharmaceutical companies and analysis labs. These partnerships
can offer students access to state-of-the-art equipment and technology, as well as opportunities for internships
and research projects.

The college can promote community outreach programs like literacy programs, and skill development training.
These programs can provide students with opportunities to engage with communities and develop leadership
and communication skills.

The ingtitution can encourage existing faculty members to pursue higher education in their respective fields.
This can help to improve the quality of education offered at the college and ensure that faculty members stay up-
to-date with the latest developments in the pharmaceutical industry.

Through counseling sessions by national and international experts, the institution can guide students for higher
education both nationally and internationally. This can help students to explore opportunities for further
education and career-advancement.

In conclusion, Arya College of Pharmacy has several institutional opportunities that can be utilized to improve
the quality of education and training offered to its students. By taking advantage of these opportunities, the
ingtitution can enhance the skills and knowledge of its students, promote research and development, and create
aculture of innovation and entrepreneurship.
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Institutional Challenge

Arya College of Pharmacy in Jaipur faces several institutional challenges that need to be addressed in order to
improve the quality of education and training offered to its students. These challenges are as follows:

Motivating and encouraging students with low merits to perform with equal competence as the rest of their
classmates is a challenge. This requires identifying and addressing the root causes of poor performance,
providing additional support and resources to struggling students, and creating a supportive learning
environment.

The regulation of fees by the government poses a challenge for the college to develop new age technical
infrastructure. This can limit the institution’'s ability to upgrade its facilities and equipment, hindering the
development of a modern learning environment.

Constant encouragement of the faculties for learning new subjects as per the need of the hours and as added in
the curriculum is a challenge. This requires investment in training and development for faculty members to
keep pace with changes in the pharmaceutical industry and advances in teaching methodol ogies.

To attract more senior professors with Ph.D degrees and research scholars for imparting knowledge and training
to the students is a challenge. This requires offering competitive compensation packages, providing
opportunities for research and professiona development, and creating a supportive and inclusive working
environment.

Upgrading the course and curriculum as part of addition learning to the students in order to keep in pace with
the industrial and corporate requirements and trends is a challenge. This requires close collaboration with
industry experts and regular evaluation and updates to the curriculum to ensure that it remains relevant and up-
to-date.

In conclusion, Arya College of Pharmacy faces several institutional challenges that need to be addressed in
order to improve the quality of education and training offered to its students. By addressing these challenges,
the ingtitution can create a more supportive learning environment, develop modern infrastructure and
equipment, attract and retain top talent, and ensure that its curriculum remains relevant and up-to-date.

1.3 CRITERIA WISE SUMMARY

Curricular Aspects

Arya College of Pharmacy is Affiliated to the Rajasthan University of Health Sciences (RUHYS),
Jaipur, and follows syllabi which is a mandate of the Pharmacy Council of India (PCI) with an update from
time to time.

Vision and Mission statements are displayed at the entrance point, the principal’s office, and in different

blocks of the ingtitute. Also, PSOs, and POs are displayed at al prominent locations along with the website.
All COs are displayed on the website. IQAC monitors the effective implementation of the curriculum with a
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focus on ICT-based delivery. The academic calendar and activity are prepared in line with the university
academic calendar. Faculties prepare course file which reflects the proposed plan, evaluation, and assessment of
students on the basis of various assessment tools and classroom teaching. Faculties are encouraged to
participate in various FDPs, Workshops, and seminars.

Academic flexibility at ACP is ensured by the regular conduct of certificate programs, Internships,
Training, and wor kshops. The basic objective of thisisthe enhancement of the skill set of studentsto increase
their employability quotient.

Various cross-cutting activities like celebration of days, seminars, workshops on ethics, workshops, and
lecture on women empowerment are conducted to provide practical knowledge to students as per the
curriculum provided by PCI.

Each student actively participates in project work/field work/internship from the first year to the last year.
Regular feedback is taken to improve the academic and administrative performance of the institute and
feedback analysis and feedback action taken reports are prepared by the respective departments.

Teaching-learning and Evaluation

Effective processes of teaching, learning, and evaluation are ensured through a Well-Planned Academic
Calendar, elaborated teaching plans, and evaluation in examination schedules.

Orientation and Induction Programs, Motivational Session specific counseling and Extra Classesfor Slow
lear ner s, M entor -M entee programs, and continuous I nter nal Assessments are done by the institute to identify
the needs of the students.

The teaching-lear ning processis given utmost importance by training the faculty in preparing course files with
comprehensive teaching material in digital format. The institution also conducts Remedial Classes,
Communication Skills development programs, Group Discussions, etc. for the holistic development of
students.

Arya Notes is an online website/platform developed by the Institute to provide Online PPT notes and
Video links of all the cour ses, semesters, and subjectstill the last unit which is helpful for Slow Learners.

Participative learning is encouraged through Wor kshops and Seminars.

COs-POs for al the subjects are disseminated to all the stakeholders including students. Student and faculty
feedback istaken to assessthe attainment.

Institute evaluates the attainment of COs and POs by both direct and indirect assessment and analyzes it for
further improvement in the same. Course and program outcomes for all subjects are shared with all Stake
Holders Course, faculty and Exit Surveys are conducted to assess the attainment of POs and COs.

Continuous evaluation is carried out in theory and lab subjects to suit the capabilities of diverse learners,
Methods like Assignments, Quizzes-Seminars, Comprehension/ listening tests, Oral tests, and Paper
Presentations are included. Evaluation is transparent as internal assessment marks are communicated to the
students and answers are discussed in the classes.
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All complaints and grievances related to examination are handled and addressed within 2-3 working days. All
circulars related to examinations are communicated by Exam Cell. Strict adherence to exam timetables and
uploading deadlinesis ensured.

Resear ch, | nnovations and Extension

ACP is committed to Excellence in Innovation and exploring new things. The institute has an innovation and
research cell for developing the research activity in the students and the faculty members. The institute
encourages faculty and students alike to enroll for memberships of different professional bodies and participate
in different conferences conducted by other Universities/Colleges or journals and also to present their research
works in such events. The ingtitution regularly conducts motivational sessions, expert talks on recent
technologies, etc. for motivating and guiding the students to learn the art and skill of ideation, innovation, and
transfer of knowledge.

Asaresult of the aboveinitiatives, the institution has received a grant of 10.78 Lakhs from Govt and non-Govt.
agencies.

ACP has 26 active MOUSs, associations, and Collaborations with various activitiesin the last 6 years.

The research output of the institute hasincreased in the last five years up to 34 papers in various reputed/ UGC-
listed journals and written books and book chapters, papers in conferences, and patents (02) published.

The different extension activities adopted by the Aryans are providing Food and Shelter to Needy persons,
Swachh Bharat Abhiyan, Blood Donation Camps, Health Awareness Programs, Road Safety, Voter's
Education and Electoral participation, and many other medical camps for helping the nation.

ACP established the NSS unit and conducted various extension activities and outreach programs carried out in
thelast five years.

Infrastructure and L earning Resour ces
Theingtitute islocated in alush green and pollution-free environment and is spread over 2.5 acres of land.
The ingtitute has state of a art infrastructure setup with

e LectureTheatre (100% |CT-enabled)
Modern Laboratories
Seminar Halls

Staff Rooms

Officerooms

Common Rooms

Research Labs

Library

e Sports Grounds

e Well-equipped gymnasium
e Cafeteria
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The Seminar Halls and Classrooms are equipped with ICT tools that are used for teaching learning activities.

Thelibrary iswell equipped with huge collections of cour se Books, Reference Books, Jour nals, E-Journals,
M agazines, and Databases.

Thelibrary is equipped with Integrated Library Management System (ILMS).

Thelibrary isautomated with DELNET System. Access to E-books and E-resourcesis available in the Digital
library. Arya notes (www.aryanotes.com) & (aryapharmacynnotes.com), Resource books, Journals,
References, Newspapers, Newdletters, and Magazines are available in the reading hall. Question papers
with solutions are also available for reference.

The ingtitution has a huge Playground and equipment for games like Basketball, Cricket, Volleyball,
Handball, etc. Indoor sports like Table tennis, Caroms, and Chess offer good recreational activities. Yoga
sessions are conducted periodically.

The ingtitute has State-of-the-Art Server rooms and Computer laboratories with around 120
computers. The campus has LAN and Wi-Fi facility with 100 Mbps speed for quick accessibility to the
internet.

A dedicated IT team resolves the Hardware and Network key issues. Regular maintenance of building
equipment, furniture, Electric connections, plumbing, and landscaping is done throughout the year.

Proper security arrangements through Security Guards equipped with Walkie Talkieand CCTV Cameras and
well-guarded Gates.

The institution has a Solar Power Plant with a capacity of 80 KW.

Al-Based Face Recognition system/ Biometric system is used for the attendance of Faculty and Staff.
ACP has separate Boys and Girls Hostels for accommodation, mess & sports facilities with a cafeteria,
ATM, and separate common rooms for boys and girls. Transport Facilities for local students, Ambulance
facilities, Medical facilities, etc. for al.

Student Support and Progression

The Institution enables students to acquire meaningful experiences for learning at the campus and facilitates
their Holistic development and progression. It also looks into student performance and alumni profiles and the
progression of students to higher education and gainful employment.

Institute also holds its own dedicated Student Development Cell (SDC), R&D Céll, Entrepreneur
Development Cell (EDC), and for placement training purposes are included in Training & Placement
(T&P) cell.

Facilitating mechanisms like Career Guidance Cell, Placement Cell, Grievance Redressal Cell, and

Welfare measuresto support students. Specially designed inputs are provided to needy students with learning
difficulties. Provision is made for bridge and value-added courses in relevant areas. The institution has a well-
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structured, organized guidance and counseling system in place. Students benefited through scholarships and
freeships.

The ingtitution’s concern for student progression to higher studies and/or to employment is a pertinent issue.
Sustainable good practices that effectively support the students facilitate optimal progression. The institutional
provisions facilitate the vertical movement of students from one level of education to the next higher level or
towards gainful employment. Students qualifying for State/National/International level exams or competitions
should be identified.

The institution promotes inclusive practices for social justice and better stakeholder relationships. The
institution promotes val ue-based education for inculcating Social responsibility and good citizenry amongst its
student community. The institution has the required infrastructure and promotes the active participation of the
students in social, cultural, and leisure activities. Encouraging students participation in activities facilitates the
development of various skills and competencies and foster s holistic development.

The alumni strongly support the ingtitution. An active alumni association can contribute to academic matters,
student support aswell as mobilization of resources— both financial and non-financial. The institution nurtures
the alumni association/chapters to facilitate them to contribute significantly to the development of the
institution through financial and non-financial means.

For the effective functioning of the institution, there are various committees working dedicatedly for the
respective activities, which are fulfilled by the following committees like Resear ch, Discipline, Anti-Ragging,
Library, and many more.

Governance, L eader ship and Management

The institution is managed by the All India Arya Samajis Society for Higher & Technical Education which
is governed by the Members of Governing Council consisting of Senior Academicians, Industry
professionals, and Research consultants. The culture of participative management is promoted at every level.
Under the principle of decentralization, the Principal conducts various forma and informal meetings with
HODs and Faculty Members for Governance, |eadership, and management.

ACP, the flagship institution of the Arya Group of Colleges, aims to prepare students for tomorrow’s
challenges through contemporary courses, relevant training, and futuristic skills. ACP celebrates and embraces
change and like to inculcate the values of Honesty and Integrity, the Attributes of Teamwork and
leader ship, and the passion for excellence. The progressive academic environment at ACP leads the students
to put maximum efforts into R& D, Innovation, and Start-Up and makes them entrepreneurs of the future.

BOG performs different functions of governance, administration, branding, Expansion, physical infrastructure,
and many more. The Principal holds charge of Academic infrastructure, Teaching & Learning practices,
departmental activities, Training & Placements, R&D, Students Development, Compliance, etc. These
responsibilities are further decentralized to HODs & Faculty members as ACP always believes and focuses on
teamwork & growing together.

ACP focuses on proper planning & implementation of strategic plansin the best possible manner for the overall

growth & development of all the stakeholders. There is a separate highly dedicated team working on Internal
Quality Assurance (IQA). The institute has made numerous committees working on respective domains for
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overall excellence.

ACP governance, leadership, and management emphasis upon plethora of paramount points including efficient
teaching erudition procedure, constant Internal quality assurance system, student’s overal development
through Active participation in student progress, employees advancement & welfare, escalating placements, e-
learning, IT methods, Proper discipline, Women/ Student/Faculty grievance, financial planning &
management, constant growth in research and development, mounting physical infrastructure, etc. ACP makes
al efforts to make effective governance, leadership, and participation.

I nstitutional Values and Best Practices

Arya College of Pharmacy campusis well equipped with CCTV’s Cameras, right from the entrance to the
whole campus. It adso covers the canteen area. Different Seminars, Workshops, Meetings, and Social
events are being organized to improve students' profile towards gender and social sentiments and sensitization
like Self-Défense wor kshopsfor girls, Women's Day celebrations, etc. Theinstitute imparts quality education
to develop women leaders and professionals academically and technically competent with strong professional
ethics. The college organizes different types of events for developing the girl students like; Mission Sahasi,
Beti-Bachao-Beti-Padhao, and Women's Day celebrations with great enthusiasm. The college conducts
awar eness sessions with the help of the Rajasthan Police Department for the Safety and Security of
students and women staff. ACP educates girls and provides scholar shipsto the girl's candidates as per their
financial needs and academic record.

The college believesin Green Campus and Strong Mentor Mentee system as its best-practices.

ACP isrecognized as a Green Campus and also gets appreciation from the competent authority. The campus
has a Solar Plant and Solar power LED’sfor lighting the campus as well as the pathway of the college side.
It will maintain the environment's consciousness and sustainability. It has a Sewage Treatment Plant-STP and
Rainwater Harvesting. The ACP has recognition and certificate for the Green, Energy and Environment
Audits, 1SO Certification, Social Responsibility towards society, Woman education, Blood Donation Camp,
Food distribution, and many more. Taking care of the physically disabled person the college campus has ramps
in the academic block.

The Mentor-Mentee system have numerous benefits for students. Firstly, it provides a more personalized
approach to learning, with mentors offering one-on-one guidance and support to their mentees. This helps
students to identify their strengths and weaknesses, set achievable goals, and work towards academic and
personal development. Mentors also provide career guidance, helping students to make informed decisions
about their future paths. Ultimately, the mentor-mentee system enhances the overall student experience and
contribute to academic success.

Animal House provides better facilities for students who have interest in field of Research.
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2.1 BASIC INFORMATION

Name and Address of the College

Name ARYA COLLEGE OF PHARMACY

Address SP-40, Industrial Area (RI1CO), Delhi Road, Kukas
City JAIPUR

State Rajasthan

Pin 302028

Website www.aryapharmacyjpr.com

Contacts for Communication

Designation | Name Telephone with Mobile Fax Email
STD Code
Principal Vandana 0141-2820747 9001992252 | - principalacp@arya
Sharma college.org
IQAC/ CIQA Mukesh 0141-2820746 9829724074 - mukesharyab541@
coordinator Sharma gmail.com

Status of the I nstitution

Institution Status

Private and Self Financing

Type of Institution

By Gender Co-education
By Shift Regular
Recognized Minority institution

If it isarecognized minroity institution No

Establishment Details
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State

University name

Document

Rajasthan

Rajasthan University of Health
Sciences

View Document

Details of UGC recognition

Under Section

Date

View Document

2f of UGC

12B of UGC

Details of recognition/approval by stationary/regulatory bodieslike
AICTE,NCTE,MCI,DCI,PCI,RCI etc(other than UGC)

Statutory Recognition/App Day,Monthand | Validity in Remarks
Regulatory roval detailsinst | year(dd-mm- months
Authority itution/Departme | yyyy)
nt programme
PCI View Document | 30-01-2023 12 Extension of
Approva is
granted on
Annual basisand
ACP hasreceived
latest Approval
letter of PCI in
month of January
Recognitions
Isthe College recognized by UGC as a College No
with Potential for Excellence(CPE)?
Is the College recognized for its performance by No
any other governmental agency?
L ocation and Area of Campus
CampusType  Address L ocation* CampusArea  Built up Areain
in Acres sg.mts.
Main campus SP-40, Industrial Area Urban 25 4565
area (RIICO), Delhi Road, Kukas
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2.2 ACADEMIC INFORMATION

Details of Programmes Offered by the College (Give Data for Current Academic year)
Programme Nameof Pr | Durationin | Entry Medium of | Sanctioned = No.of
Leve ogramme/C | Months Qualificatio | Instruction | Strength Students
ourse n Admitted
UG BPharm,Bph 48 HSC English 100 100
arm
PG MPharm,Mp 24 B Pharmacy = English 15 15
harm
PG MPharm,Mp 24 B Pharmacy | English 15 15
harm

Position Details of Faculty & Staff in the College

Teaching Faculty

Pr of essor Associate Pr ofessor Assistant Pr ofessor

Mae Female Others Totd Made Female Others Total Male Female Others Total

Sanctioned by the 0 0 0
UGC /University
State
Government

Recruited 0 0 0 0 0 0 0 0 0 0 0 0

Y et to Recruit 0 0 0

Sanctioned by the 4 20 21
Management/Soci
ety or Other
Authorized
Bodies

Recruited 3 1 0 4 16 4 0 20 12 9 0 21

Y et to Recruit 0 0 0
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Non-Teaching Staff
Male Female Others Total
Sanctioned by the 0
UGC /University State
Government
Recruited 0 0 0 0
Y et to Recruit 0
Sanctioned by the 18
Management/Society
or Other Authorized
Bodies
Recruited 16 2 0 18
Y et to Recruit 0
Technical Staff
Male Female Others Total
Sanctioned by the 0
UGC /University State
Government
Recruited 0 0 0 0
Y et to Recruit 0
Sanctioned by the 9
Management/Society
or Other Authorized
Bodies
Recruited 7 2 0 9
Y et to Recruit 0

Qualification Details of the Teaching Staff
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Permanent Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Mae Femae @ Others Mae Femade Others Mae Female Others Total
D.sc/D.Litt/ | O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 3 1 0 0 1 0 0 0 0 5
M.Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 16 3 0 12 9 0 40
UG 0 0 0 0 0 0 0 0 0 0

Temporary Teachers

Highest Pr of essor Associate Professor Assistant Professor
Qualificatio
n

Mae Female @Others Made Femade @ Others Mae Female Others Total
D.sc/D.Litt/ | O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 0 0 0 0
M.Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 0 0 0 0
UG 0 0 0 0 0 0 0 0 0 0
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Part Time Teachers

Highest Professor Associate Professor Assistant Professor
Qualificatio
n

Mae Femae @ Others Mae Femade Others Mae Female Others Total
D.sc/D.Litt/ | O 0 0 0 0 0 0 0 0 0
LLD/DM/M
CH
Ph.D. 0 0 0 0 0 0 0 0 0 0
M.Phil. 0 0 0 0 0 0 0 0 0 0
PG 0 0 0 0 0 0 0 0 0 0
UG 0 0 0 0 0 0 0 0 0 0
Details of Visting/Guest Faculties
Number of Visiting/Guest Faculty Male Female Others Total
engaged with the college? 0 0 0 0

Providethe Following Details of Students Enrolled in the College During the Current Academic Y ear

Programme From the State | From Other NRI Students ' Foreign Total
WhereCollege | Statesof India Students
is L ocated
UG Male 80 8 0 0 88
Femae 10 6 0 0 16
Others Q0 0 0 0 0
PG Male 11 10 0 0 21
Femae | 4 5 0 0 9
Others 0 0 0 0
Diploma Male 49 2 0 0 51
Femae ' 8 1 0 0 9
Others 0 0 0 0 0
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Provide the Following Details of Students admitted to the College During thelast four Academic

Years

Category Year 1 Year 2 Year 3 Year 4

SC Male 13 12 3 4
Female 8 3 0 2
Others | O 0 0 0

ST Male 1 1 2 0
Femae 2 2 0 0
Others | O 0 0 0

OBC Mae 82 84 59 40
Femde 7 12 5 6
Others | O 0 0 0

Genera Male 65 63 52 50
Female 15 16 8 28
Others | O 0 0 0

Others Male 0 0 0 0
Female O 0 0 0
Others | O 0 0 0

Total 193 193 129 130

Institutional preparednessfor NEP

1. Multidisciplinary/interdisciplinary:

Page 17/86

College is affiliated to Rajasthan University of Health
Sciences, Jaipur and thus follows the curriculum
prescribed by the parent university. College does not
hold an autonomous status at present that allows the
inclusion of programs and courses beyond the
prescribed syllabi. However, College does align its
vision with NEP for the holistic development of the
learners through its own myriad ways. College also
offers various programs that promote
interdisciplinary interaction among students and
faculty. College at present offers Pharmacy Diploma,
undergraduate program and post graduate program in
Pharmaceutics and Pharmacol ogy as specializations.
Pharmacy have been provided with afew options by
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the parent university where a brief interface between
humanities, environment, val ue based education takes
place. To name afew, courses on communication,
soft skills, human values, environmental science and
more have been ingrained and regularly taught by
faculties. College is competent enough with well
qualified faculty to address the interface between
Pharmacy and humanities, provided the parent
university gives the permission to run more such
cases. In order to fill the aforementioned gaps,
College organizes regular activities such as Blood
Donation camps, Human Values projects and
promotes various courses to facilitate the
multidisciplinary approach towards teaching and
learning process. In order to promote more
multidisciplinary research, College has recognized
Research Centre and Research Lab. In order to
introduce the element of interdisciplinary nature of
subjects as suggested in NEP, the parent university
has introduce choice based elective subjects.

2. Academic bank of credits (ABC):

College keeps arecord of the credits earned by each
and every student. It also encourages and help the
students through mentors to earn more and more
credits. Aswe do not hold autonomous status, we are
not in a position to consider the credits which can be
earned by the students from other universities either
in India or abroad.

3. Skill development:

College since itsinception has been vocal about the
importance of skill development and has been putting
in multiple measuresin this regard. College has a
specific Student Development Cell (SDC) that caters
to professional and soft skills development of the
students. College has had tie ups with multinational
companiesin this domain and regular faculty training
with certifications have eased the process of
transferring the required skill sets. The courses on
soft skills have been assimilated in the regular
timetable and have been assigned internal grading
system to encourage participation. Apart from this;
the parent university has introduced course on
Universal Human Values which deals with

incul cating value education among students.

4. Appropriate integration of Indian Knowledge
system (teaching in Indian Language, culture, using

online course):

Page 18/86

The Indian knowledge system and culture essays a
rich tradition that needs to be cherished with
sustainable efforts. College despite the restricted
privileges alowed by the PCI/ RUHS fosters the

13-06-2023 10:48:53



Self Study Report of ARYA COLLEGE OF PHARMACY

promotion of Indian culture and values by significant
clubs. Recognized Bodies: Collegeis associated with
Various national societies and organizations for
promoting Indian art forms. College organizes
regular events with Akshay Patra, Gram Panchayat,
Sikshan Sansthan etc. to promote interest about the
traditional and rich art formsin the budding
pharmacists. CELEBRATION OF NATIONAL
DAY S FESTIVALS/: Under NSS club, College
regularly organize and celebrate all National Days
and Festivalsin own premises with enthusiasm where
Teacher and Students glorify the feeling of pride for
unity in diversity and the unbroken national spirit.
NSS Club works on the following objectives. « To
celebrate the Unity in Diversity of our Nation and to
maintain and strengthen the fabric of traditionally
existing emotional bonds between the people of our
Country. » To promote the spirit of national
integration through a deep and structured engagement
between all Indian States and Union Territories
through a yearlong planned engagement between
States. « To showcase the rich heritage and culture,
customs and traditions of either State for enabling
people to understand and appreciate the diversity that
isIndia, thus fostering a sense of common identity. ¢
To establish long-term engagements and, to create an
environment which promotes learning between states
by sharing best practices and experiences.

5. Focus on Outcome based education (OBE):

College has already adopted Outcome Based
Education (OBE) system as envisaged in NEP for
evaluating performance, knowledge and skills of
students through the attainment of POs, PSOs and
COs. The faculty members provide atransparent path
way for student success by writing clear and
comprehensive COs as suggested by Bloom’'s
Taxonomy. The COs are then mapped as the scale of
0to 3, where O isused for no correlation and 3 is
used for strong correlation.

6. Distance education/online education:

Page 19/86

With the onset of the pandemic, the concept of online
education has strengthened its roots all across the
globe. College has taken some of the pioneer stepsin
providing online education with the options of Online
Classes through Paid Zoom Platform, live and
recorded lecture facility. The aim is to address the
limited resources at the learner’ s end and the vision
culminated in the establishment of three well
equipped digital studio. The studio enables the
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learners to study at their convenient time and place.
All the lectures for all curriculum-based subjects are
pre-recorded and made available at the digital library,
Website of the college (aryavideonotes.com) &
(aryapharmacynotes.com)

Institutional Initiativesfor Electoral Literacy

1. Whether Electoral Literacy Club (ELC) has been
set up in the College?

Yes, The Election Literacy Club (ELC) has been set
up in the college, which is active and playsits role by
implementing directions given to it.

2. Whether students’ co-ordinator and co-ordinating
faculty members are appointed by the College and
whether the EL Cs are functional ? Whether the ELCs
are representative in character?

The ELC Committee has been set up with the
following members; 1. Dr. Arvind Agarwal
(President) 2. Dr. PujaAgarwal (Vice President) 3.
Dr. Vandana Sharma (Principal) 4. Dr. Mukesh
Sharma (Registrar & Coordinator) 5. Mr. Gurcharan
Singh (Assistant Professor) 6. Ms. Muskan Gupta
(Student Coordinator) 7. Mr. Mrinal Kant (Student
Coordinator)

3. What innovative programmes and initiatives
undertaken by the EL Cs? These may include
voluntary contribution by the students in electoral
processes-participation in voter registration of
students and communities where they come from,
assisting district election administration in conduct of
poll, voter awareness campaigns, promotion of
ethical voting, enhancing participation of the under
privileged sections of society especially transgender,
commercia sex workers, disabled persons, senior
citizens, etc.

Awareness Programs through different session for
Enrollment of Voters through Mobile App who have
completed age of 18 years. In these session,
Enrollment process was a so explained.

4. Any socialy relevant projects/initiatives taken by
Collegein electoral related issues especially research
projects, surveys, awareness drives, creating content,
publications highlighting their contribution to
advancing democratic values and participation in
electoral processes, etc.

Students are motivated and explained the importance
of Voting through different Voter Awareness Drives.

5. Extent of students above 18 years who are yet to be
enrolled as votersin the electoral roll and efforts by
ELCsaswell as efforts by the Collegeto
institutionalize mechanisms to register eligible
students as voters.

ELCsare active and following up with al the
students who are not yet enrolled as voters with valid
ID Proof.
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1 Students

11

Number of studentsyear wise during thelast fiveyears

2021-22 2020-21 2019-20 2018-19 2017-18
557 490 386 340 299
File Description Document

Upload Supporting Document View Document

Institutional datain prescribed format View Document

2 Teachers
2.1

Number of teaching staff / full timeteachersduring thelast five years (Without repeat count):

Response: 74

File Description Document

Upload Supporting Document View Document

Institutional datain prescribed format View Document

2.2

Number of teaching staff / full timeteachersyear wise during thelast fiveyears

2021-22 2020-21 2019-20 2018-19 2017-18
42 30 28 28 25

3 Institution

3.1

Expenditure excluding salary component year wise during thelast fiveyears (INR in lakhs)

2021-22 2020-21 2019-20 2018-19 2017-18

239.43 129.31 213.94 156.68 135.74
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Upload Supporting Document View Document
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4. Quality I ndicator Framewor k(QIF)

Criterion 1 - Curricular Aspects

1.1 Curricular Planning and | mplementation

1.1.1 TheInstitution ensures effective curriculum planning and delivery through a well-planned and
documented process including Academic calendar and conduct of continuousinter nal Assessment

Response:

The Institution ensures effective-curriculum-planning and delivery through awell-planned and documented
process including Academic calendar and conduct of continuous-Inter nal-Assessment. The Institution
has devel oped an academic calendar which outlines the dates for all academic activities. Tantavie academic
calendar is prepared by the Academic Committee on semester-basis and is published on the official
website of the institution. The academic-calendar serves as atool to guide students, parents, teachers and
administrators in their activities associated with the institution.

The college is approved by the Pharmacy Council of India (PCl) and affiliated with Rajasthan
University for Health Sciences (RUHS) and follows the curriculum as provided by the university.

In order to ensure effective delivery of curriculum, we have taken the following initiatives:

1.Lecture preparation is a critical part of the teaching process. The university has developed a
detailed procedure for preparing lectures that helps faculty members present material in an
engaging and efficient manner.

2.The course scheme and syllabus, cour se plan and coverage, list of books required, CO-PO-PSO
mapping, tutorial sheets, mid-term and university question papers, assignments, subject
notes and handouts are included in these files. As needed, prerequisite courses are discussed.

3.All subject areas are assigned to faculty members based on their area of expertise and/or interest. In
addition to the periods alocated by the scheme in the regular timetable, extra periods are
planned for analytical subjects.

4.To provide a strong foundation in the field of Pharmacy, we regularly arrange expert-lectures by
industry and academic-experts.

5.The college has numerous tools to help faculty deliver effective, interesting lectures to studentsin a
wide range of subjects. These include PowerPoint presentations, video lectures, and other
technology-based teaching methods.

6.During the COVID pandemic, the college implemented online teaching and learning
methodologiesfor curriculum delivery. The college has asubscription to Zoom for the conduct of
online classes.

7.Attendance defaulters are regularly counseled through their mentors for improving their
attendance.
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8.Academic activities beyond the curriculum are regularly planned. This includes conferences,
seminars, workshops, expert lectures, webinars, STTPs (student-teaching training programs), and
FDPs (field experience programs).

Conduct of Continuous I nternal Assessment

1.The tentative schedule of all mid- and end-term theory and practical examinations, practical
training, seminars, project submission deadlines, etc., is mentioned in the academic calendar.

2. Topic-wise assignment sheets, tutorial sheets, and aquestion bank are shared with students.

3.The Continuous Internal Evaluation (CIE) process includes two midterm examinations,
assignments, class tests, presentation and viva voce, €tc.

4.A detailed timetable for internal and midterm examinations is declared as per the academic
calendar.

5.As per the teaching and examination scheme of RUHS, midterm examinations are conducted
centrally by an examination cell, and all other remaining fractions of the CIE are conducted at the

departmental level.

6. Faculty members carry out evaluation work and submit marks to the examination cell within afixed
time period. The evaluated answer sheets and solutions are discussed with the students.

7.Re-midterm examinations are also conducted for those students who reman absent in
examinations due to medical illness.

8.End-of -semester examinations are conducted by the parent university.

File Description Document
Upload Additiona information View Document
Provide Link for Additional information View Document

1.2 Academic Flexibility

1.2.1 Number of Certificate/Value added cour ses offered and online cour ses of MOOCs, SWAYAM,
NPTEL etc. (wherethe students of the institution have enrolled and successfully completed during
thelast five years)

Response: 11
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File Description Document

List of students and the attendance sheet for the View Document
above mentioned programs

Institutional programme brochure/notice for View Document
Certificate/Value added programs with course
modules and outcomes

Institutional data in the prescribed format View Document

Evidence of course completion, like course View Document
completion certificate etc. Apart from the above:

1.2.2 Percentage of studentsenrolled in Certificate/ Value added courses and also completed online
courses of MOOCs, SWAYAM, NPTEL etc. as against the total number of students during the last five
years

Response: 52.03

1.2.2.1 Number of students enrolled in Certificate/ Value added courses and also completed online courses
of MOOCs, SWAY AM, NPTEL etc. as against the total number of students during the last five years

2021-22 2020-21 2019-20 2018-19 2017-18
264 256 227 183 148
File Description Document
Upload supporting document View Document
Institutional data in the prescribed format View Document

1.3 Curriculum Enrichment

1.3.1 Ingtitution integrates crosscutting issues relevant to Professional Ethics, Gender, Human Values,
Environment and Sustainability in transacting the Curriculum

Response:

Our curriculum includes cross-cutting issues such as Gender, Environmental Sustainability, Human
Values and Professional Ethics. The affiliating university plans the curriculum with these considerations
in mind, and incorporates many of these elements into the curriculum. College holds a number of
awar eness events and related activities to supplement this.
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Gender Sustainability
Under Gender Sensitization, we take alot of effort in educating students about equal-rights, the values of
creating equal-opportunities and equality among them. As gender sensitization also involves the legality

so we teach them legal aspects also. The students are acquainted with the concepts of feminist
relationships, responsibilities and gender identities.

Effortsmade by the Institution are:

* We have Women's Grievance Cell, Women Counselor, and we make sure that women are
represented equally in all student council positions.

¢ \We also have guards and war dens who are deputed for girl's hostel.
e Health club facilities are available for both male and femal e students.

e \We celebrate I nternational Women's Day every year with great enthusiasm!

Environmental sustainability
Environmental and sustainability workshops and programs are a big priority on the campus. The emphasis
is on developing eco-friendly measur es, and students are taught about the ecosystem, natural resour ces,

biodiversity, and types of resources both perishable and nonperishable. They are aso taught how to
manage, conserve, and recycle resources so that they can become very well aware of environmental-issues.

Effortsmade by College are:
- Battery-oper ated vehicle fleet in the campus.
- Solar plant that powers the hostel campus.

- An emphasis on energy-conservation and the need for power correction factor equipment to ensure
optimal utilization of energy

- Regular tree plantation and Swachh Bharat campaigns
- A biogas plant and compost machine that produces manure from kitchen waste

- A plastic-free campus with rich flora and fauna

Page 26/86 13-06-2023 10:48:53



Self Study Report of ARYA COLLEGE OF PHARMACY
Human Values and Professional Ethics

The integration of ethical values and professional ethics is an important objective of education. Teaching
human values helps students develop a sense of responsibility towards their society and the world. This
course is designed to ensure that students are taught the sync between education and ethical value.

In this course, we will explore how to integrate ethical values into your everyday life through real-world
examples, as well as discuss some of the challenges you may face when trying to incorporate these
principlesinto your personal code of conduct.

This course will provide you with a conceptual framework for understanding the role of ethicsin business
and professional life, while helping you develop your own personal code of conduct.

Efforts made by Institution are:

The department conducts lectures in the disciplines of pharmacy law, ethics and community pharmacy
management for first year students. The department also organizes various activities like NSS activities,
motivational talks and awareness programs on topics like “Environment Science”, “Social and
Preventive Pharmacy” and anti-ragging activitiesin collaboration with the college authorities.

Further, our department is associated with Akshay Patra Foundation to provide mid-day meals to
schools across the nation. Blood donations camps are organized every year in collaboration with social
organizations.

File Description Document
Upload Additional information View Document
Provide Link for Additiona information View Document

1.3.2 Per centage of students undertaking project work/field work/ internships (Data for the latest
completed academic year)

Response: 39.86

1.3.2.1 Number of students undertaking project work/field work / inter nships

Response: 222

File Description Document
Upload supporting document View Document
Institutional data in the prescribed format View Document
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1.4 Feedback System

1.4.1 Indtitution obtains feedback on the academic performance and ambience of the institution from
various stakeholders, such as Students, Teachers, Employers, Alumni etc. and action taken report on the
feedback is made available on institutional website

Response: A. Feedback collected, analysed, action taken& communicated to the relevant bodies and
feedback hosted on the institutional website

File Description Document
Feedback analysis report submitted to appropriate View Document
bodies

At least 4 filled-in feedback form from different View Document
stake holders like Students, Teachers, Employers,

Alumni etc.

Action taken report on the feedback analysis View Document
Link of institution’s website where View Document
comprehensive feedback, its analytics and action

taken report are hosted

Provide Links for any other relevant document to | View Document
support the claim (if any)
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Criterion 2 - Teaching-learning and Evaluation

2.1 Student Enrollment and Profile

2.1.1 Enrolment percentage

Response: 99.87
2.1.1.1 Number of seatsfilled year wise during last five years (Only first year admissionsto be
consider ed)
2021-22 2020-21 2019-20 2018-19 2017-18
190 190 129 130 130
2.1.1.2 Number of sanctioned seats year wise during last five years
2021-22 2020-21 2019-20 2018-19 2017-18
190 190 130 130 130
File Description Document

Institutional datain the prescribed format

View Document

Final admission list as published by the HEI and
endorsed by the competent authority

View Document

Document related to sanction of intake from
affiliating University/ Government/statutory body
for first year’s students only.

View Document

Response: 57.37

2.1.2 Percentage of seatsfilled against reserved categories (SC, ST, OBC etc.) as per applicable
reservation policy for the first year admission during the last five years

2.1.2.1 Number of actual studentsadmitted from the reserved categoriesyear wise during last five
year s (Exclusive of supernumerary seats)

2021-22

2020-21

2019-20

2018-19

2017-18

62

57

31

31

37
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2.1.2.2 Number of seats earmarked for reserved category asper GOI/ State Govt rule year wise

during thelast fiveyears

2021-22 2020-21 2019-20 2018-19 2017-18
9 94 64 64 64
File Description Document

Institutional datain the prescribed format

View Document

Final admission list indicating the category as

View Document

published by the HEI and endorsed by the
competent authority.

Copy of communication issued by state govt. or View Document
Central Government indicating the reserved
categories(SC,ST,0OBC,Divyangjan,etc.) to be
considered as per the state rule ( Translated copy in

English to be provided as applicable)

2.2 Student Teacher Ratio

2.2.1 Student — Full time Teacher Ratio
(Datafor thelatest completed academic year)

Response: 13.26

2.3 Teaching- L earning Process

2.3.1 Student centric methods, such as experiential learning, participative learning and problem
solving methodologies are used for enhancing lear ning experiences and teachersuse | CT- enabled
toolsincluding online resour cesfor effective teaching and lear ning process

Response:

College has adopted Student Centric Methods to boost their involvement as a part of Experiential-
L ear ning, Participative-L ear ning and Problem-Solving-M ethodol ogy.

The am of this methodology is to improve learning experience of students by encouraging them to
participate in all aspects of their education such asresear ch, teaching, administration and management.

Student Centric Methods also aim at promoting student leadership and provide opportunities for studentsto
make decisions that directly affect their lives.
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Experiential_L earning:

Arya College of Pharmacy, is a premier institution imparting knowledge that enhances critical
thinking and creative imagination among students.

The college has state-of-the-art infrastructure, equipped with adequate number of experimental-setups,
computers and peripherals. The college provides a platform to convert innovative ideas into reality through
itsLearning Centre.

The College has its own separate Animal House and Resear ch Centre under parent university. There are
M OUs with industry and academic institutions to give phar maceutical lear ning on the corporate touch to
students and experiential knowledge for students.

Besides the practical work in laboratories, College also organizes Field Visitg/I nter nships to enhance the
ability of students for collection and analysis of raw data with appropriate approaches and methods.

Participative_L earning:

College has a number of Pharma/Non-Pharma clubs which are managed by students. Students are
encouraged to join clubs of their choice and also to participate in various events.

Students are encouraged to participate in Debates and Presentations where they express their different
opinions on a particular topic and present their learning. This helps them in developing their
communication-skills.

Projects are assigned to a group-of-students which encourage them to work in ateam. This helps them in
developing teamwork skills, leadership qualities and time management skills which will help them in
future career growth.

Problem_Solving_M ethodologies:

We believe that the best way to solve problems is by learning how to solve them. That's why we've
developed a unigue curriculum that teaches students how to think critically and creatively, so they can
tackle any challenge they face.

Our Problem-Solving-Classes are planned after completion of syllabus. Assignments having standard and
application based problems are given to students and after submission, these are assessed by faculty-
members. Projects based on real-world problems and challenges are given to students which encourage
them to find creative and innovative solutions. Special GPAT_Classes for advanced learners are conducted
by experienced faculty-members.

Use of ICT-Enabled Tools
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ICT Tools & Resources Availablein Institute are;

I nteractive Boards/Smart Boar ds

L aptops/Computerswith al necessary equipment.

College enriches quality of education in several ways. We increase learner motivation and engagement by
providing Interactive-Class-Tools (ICT). ICT Tools have brought about enormous positive-change in
interactive teaching/learning methodology which involves virtual reality otherwise gathered through
printed books requiring separate time for references in library/study rooms.

We facilitate the acquisition of basic skills by increasing exposure to real-world problems, developing

critical thinking skills and enhancing knowledge transfer through technology-enabled learning

We enhance teacher training by providing training on use of ICT tools. Apart from regular lectures through
chalk-and-talk, College enriches quality of education in several ways

File Description

Document

Upload Additiona information

View Document

Provide Link for Additional information

View Document

2.4 Teacher Profileand Quality

Response: 89.47

2.4.1 Per centage of full-timeteachers against sanctioned postsduring the last fiveyears

2.4.1.1 Number of sanctioned postsyear wiseduringthelast fiveyears

2021-22

2020-21

2019-20

2018-19

2017-18

42

35

34

31

29
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File Description Document

Sanction letters indicating number of posts View Document
sanctioned by the competent authority (including
Management sanctioned posts)

2.4.2 Percentage of full time teacherswith NET/SET/SLET/ Ph. D./D.Sc. / D.Litt./L.L.D. during the last
five years (consider only highest degree for count)

Response: 16.99

2.4.2.1 Number of full timeteacherswith NET/SET/SLET/Ph. D./ D.Sc./ D.Litt./L.L.D year wise
duringthelast fiveyears

2021-22 2020-21 2019-20 2018-19 2017-18
05 06 06 05 04

File Description Document

List of faculties having Ph. D./ D.Sc. / D.Litt./ View Document

L.L.D along with particulars of degree awarding
university, subject and the year of award per
academic year.

Institution data in the prescribed format View Document

Copiesof Ph.D./D.Sc/ D.Litt./ L.L.D awareded by | View Document
UGC recognized universities

Provide Links for any other relevant document to | View Document
support the claim (if any)

2.5 Evaluation Process and Refor ms

2.5.1 Mechanism of internal/ exter nal assessment istransparent and the grievance redressal system
istime- bound and efficient

Response:

The examination system at Arya College of Pharmacy is transparent and efficient. We take great pridein
our examination process and are committed to making sure that it isfair for al students.

We have established a Grievance Redressal Committee (GRC) to address any problems experienced by
students during examinations. The GRC consists of the Principal, Examination In-charge, Head-of-
Departments, and some faculty members.
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The GRC takes Grievance and makes decisions on how to resolve them within atime frame.
Thefollowing types of complaintsfall under itsjurisdiction:

e Complaintsregarding Totalling of Marks

Complaints regarding Out of syllabus

Complaints regarding Quality of the paper

Casual/car eless attitude of checking related complaints

Invigilator behavioral related complaints

Students are responsible for applying to the University for corrections in their marks and revaluation. The
process is governed by RUHS Ordinances, and the Examination Cell of the college guides students about
the process. For errors like the mark sheets indicating that the student was absent, the college sends duly
certified attendance sheets to assist in locating marks in exams and correcting discrepancies.

The Internal Assessment system at our college is transparent. The Exam Cell addresses all grievances
related to internal assessment marks. The exam cell is is deal with issues related to attendance and
internal assessments.

An aggrieved student who has a grievance or grievances at the Programme level shall make an application
first to the Head of Department. The Head of Department, after verifying the facts, will try to redress the
grievance within a reasonable time, preferably within a week of the receipt of an application of the
student. If the student is not satisfied with the verdict or solution of the Head of Department, then the same
will be placed before the Principal.

If the student is not satisfied with the decision of the Head of Department, he/she can submit an appeal to
the college level committee i.e. Grievance Redressal Committee within a week from the date of the
receipt of the reply from the Head of Department, addressing to both the Principal and Registrar. The Head
of Ingtitute, after verifying papers concerned and after discussion with Head of Department, will place
matter before college level committee which shall either endorse decision made by Head of Dept or shall
pass appropriate order in best possible manner within reasonable time, preferably within 10 days from
receipt application. In all, every member of committee works for the satisfaction of student for his’her
grievances.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document
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2.6 Student Performance and L ear ning Outcomes

2.6.1 Programme Outcomes (POs) and Course Outcomes (COs) for all Programmes offered by the
institution are stated and displayed on website

Response:

The college has defined a set of Program Outcomes (POs) for each course offered. These outcomes are
displayed on the college website and at various locations throughout campus.

The college has avision and mission statement, which are displayed in various places around campus. The
college aso uses program outcomes to measure student learning and improve teaching. Program
educational objectives and program outcomes have been defined by every program. Course
outcomes are discussed by faculty members in the classroom. Program educational objectives, program
outcomes, and program-specific outcomes are published on the college website. In ateaching and learning
community, the most effective evaluation is that which encourages and rewards effective teaching practices
on the basis of student learning outcomes.

The techniques of outcomes assessment as a means of measuring student learning and the use of that
information to improve teaching are considered first. Program Educational Objectives (PEO), Program
outcomes (PO), and Program - specific outcomes (PSO) have been defined by every program. Course
outcomes (CO) are discussed by faculty members in the classrooms. Program Educational Objectives
(PEO), Program Outcomes (PO) are published on the college website. In a teaching and learning
community, the most effective evaluation is that which encourages and rewards effective teaching practices
on the basis of student learning outcomes.

Assessing your students' learning outcomes is a vital part of the teaching process. While there are many
possible methods for assessing student progress, faculty members, both individually and as colleagues
examining their department's education programs, have found the following activities helpful when
undertaking outcome assessments:

Faculty members often find that the following types of assessments can help them to measure the
effectiveness of their programs.

These include:

-Classroom quizzes

-Poster presentations of library or laboratory research

-Projects

-Questionnaires

-Standar dized tests (midterm) both within and across disciplines

-Course end surveys and yearly alumni feedback
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Assessment is an ongoing process rather than a one-time grade. A learning outcome is a statement that
sums up what it is you want your students to achieve. It usually takes the form " Students can” or " Students
are able to" followed by a verb that applies to the knowledge or skill you are measuring. The course
outcomes are written by each respective faculty member using action verbs of learning levels suggested by
Bloom Taxonomy.

When evaluating student performance using these methods, make sure to keep track of which questions
were answered incorrectly or incompletely so that you know where there might be room for improvement
in future courses and curriculums.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

2.6.2 Attainment of POs and COs are evaluated. Explain with evidencein a maximum of 500 wor ds
Response:

At Arya College of Pharmacy, Attainment of programs is accessed through a continuous and
comprehensive evaluation. College follows “Outcome Based Education (OBE)” to evauate the
performance, knowledge and skills of students through the attainment of POs, PSOs and COs. The
process of attainment of COs and POs starts with writing appropriate COs for each course. The faculty
members provide a transparent pathway for student success by writing clear and comprehensive Course
Outcomes using action verbs as suggested by Bloom'’ s Taxonomy. Then COs are mapped on the scaleon 0
to 3where 0 is used for no correlation and 3 is used for strongly correlated.

COs are written in such a manner that they can be easily understood by both faculty members as well as
students. At Arya College of Pharmacy, we believe that all students are unique and they have different
ways of learning which is why we design our courses accordingly. Our experts have designed our courses
in such a way that it provides students with opportunities to express themselves freely without any
restrictions or limitations so that they can learn effectively.

1.Attainment of Course Outcomes;

The evaluation process of students for practical and theory exams is segregated into two components. the
sessional and the external.

Theory Cour se:

The Sessional Component is a 25% weighting of the overall grade, and it is composed of two
midter ms and homework assignments.
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The External Component isa 75% weighting of the overall grade, and it is composed of the university
examination.

Practical/L ab cour ses;

Sessional Component: 30% (Assignment+ Attendance + Lab record + Viva-voce+ Perfor mance)

External Component: 70% (University Examination)

Self Study Report of ARYA COLLEGE OF PHARMACY

S. No. Course Type Attainment Attainment Attainment
Level 1 Level 2 Level 3
1 Theory Mid Term | >=50% >=60% >=70%
Exams X(1) Students Students Students
(scoring
>=50% Marks)
2 University >=60% >=70% >=80%
Exams X(2) Students Students Students
(scoring
>=40% Marks)
3 Overdl X(3)=0.25* X(1) + 0.75* X(2)
Attainment
X(3)
4 Practical Internal Exam | >=50% >=60% >=70%
X(4) Students Students Students
5 University >=60% >=70% >=80%
Exam X(5) Students Students Students
6 Overal X(6)=0.30* X(4) + 0.70* X(5)
Attainment
X(6)

2. Attainment of Program Outcomes and Program Specific Outcomes

The PO & PSO of the program will be measured through direct and indirect methods.

Direct attainment measurement is provided through direct examinations or observations of student

knowledge or skills against measurable Course Outcomes.

Indirect attainment measurement is determined based on the student exit surveys, parent’s feedback,
Participation in Co-curricular and Extracurricular activities and impact analysis of various academic
activities.
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File Description Document

Upload Additional information View Document

Provide Link for Additiona information

View Document

2.6.3 Pass per centage of Studentsduring last fiveyears (excluding backlog students)

Response: 78.9
2.6.3.1 Number of final year students who passed the univer sity examination year wise during the
last fiveyears

2021-22 2020-21 2019-20 2018-19 2017-18

48 48 0 28 48

2.6.3.2 Number of final year studentswho appeared for the university examination year-wise during

thelast fiveyears

2021-22 2020-21 2019-20 2018-19 2017-18
49 63 0 45 61
File Description Document

Institutional datain the prescribed format

View Document

Certified report from Controller Examination of the
affiliating university indicating pass percentage of
students of the final year (final semester) eligible for
the degree programwise / year-wise.

View Document

Annual report of controller of Examinations(COE)
highlighting the pass percentage of final year
students

View Document

2.7 Student Satisfaction Survey

2.7.1 Online student satisfaction survey regarding teaching lear ning process

Response: 3.79
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File Description Document

Upload database of al studentson roll as per data View Document
template
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Criterion 3 - Research, Innovations and Extension

3.1 Resource M obilization for Research

3.1.1 Grantsreceived from Government and non-governmental agencies for research projects/
endowmentsin the ingtitution during the last five years (INR in Lakhs)

Response: 10.78

3.1.1.1 Total Grantsfrom Government and non-gover nmental agenciesfor research projects/
endowmentsin theinstitution during the last fiveyears (INR in Lakhs)

2021-22 2020-21 2019-20 2018-19 2017-18
9.84 0 0.77 0 0.17
File Description Document
Upload supporting document View Document
Institutional datain the prescribed format View Document

3.2 Innovation Ecosystem

3.2.1 Institution has created an ecosystem for innovations, Indian Knowledge System (IKS),including
awareness about | PR, establishment of I PR cell, Incubation centre and other initiativesfor the
creation and transfer of knowledge/technology and the outcomes of the same ar e evident

Response:

Redlizing the necessity of Innovative Ideas and their subsequent implementation through quantifiable
initiatives, the following goals have been set:

Enrich the learning experience of students through innovative tools and techniques.

Enhance the understanding and knowledge of students with innovative measures and pedagogies.
Broaden the perspective of students in matters pertaining to academic, contemporary as well as
social issues using innovative tools and techniques

Motivate the students to think, formulate and act innovatively themselves.

Given below is alisting of some of the noticeable initiatives taken by the faculty. However, it should not
be construed as a conclusive list; but as a part of an open ended process of continuous improvement.

¢ Entrepreneurship Cell works for the students and motivates them to share their ideas and provide
them with support so that they can work on their new start-ups ideas. Entrepreneurship Cell is
searching for innovative and enterprising ideas through its Business Plan competitions. Our
competitions provide a platform for students to get Excellent Professional M entor ship from our
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experienced, varied and distinguished mentor pool and to showcase their ideas in front of Venture
Capitalists, Angel Investors and Industry Leaders.

Club activities: Severa clubs are currently being run by the College. Various club activities in
these clubs act as excellent grounds for innovative learning.

Power Point Presentations: This has actually become a standard norm in the teaching-learning
process, and is facilitated by the fact that all our classrooms are well-equipped with high quality
projectors ready for use any time.

Audio-Visual Learning: It is a proved fact that audio-visual presentations in the classrooms are
more effective in capturing the attention of students and hence are used wherever necessary.

ICT Tools: With the realization of the growing need for providing online content for teaching
learning, One ICT enabled studios was setup in the college.

Adherence to Bloom’s taxonomy: The mid-term tests for all subjects in the department are made
in strict adherence to the Bloom’ s taxonomy.

Other Initiatives for creation and transfer of knowledge include Special Lectures by eminent
personalities, Inter/Intra college Festivals including Competitions, Educationa Field Trips,
Internships, Training Programs, Seminars and encouragement of studentsto present Research Work
at national and international conferences.

File Description Document

Upload Additional information

View Document

Provide Link for Additiona information

View Document

Response: 44

3.2.2 Number of workshops/seminars/conferencesincluding on Research Methodology, I ntellectual
Property Rights (IPR) and entrepreneurship conducted during the last five years

3.2.2.1 Total number of workshops/seminar s/confer ences including programs conducted on
Research M ethodology, Intellectual Property Rights (IPR) and entrepreneur ship year wise during

last fiveyears
2021-22 2020-21 2019-20 2018-19 2017-18
8 8 9 9 10

File Description Document

Upload supporting document

View Document

Institutional datain the prescribed format

View Document

3.3 Resear ch Publications and Awards
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3.3.1 Number of research paperspublished per teacher in the Journals notified on UGC carelist
during thelast fiveyears

Response: 0.04
3.3.1.1 Number of research papersin the Journals notified on UGC CARE list year wise during the
last fiveyears
2021-22 2020-21 2019-20 2018-19 2017-18
3 0 0 0
File Description Document

Link to the uploaded papers, the first page/full
paper(with author and affiliation details)on the

institutional website

View Document

Link to re-directing to journal source-cite website in
case of digital journals

View Document

Links to the papers published in journalslisted in

UGC CARE list or

View Document

Institutional datain the prescribed format

View Document

3.3.2 Number of books and chaptersin edited volumes/books published and papers published in

national/ international conference proceedings per teacher duringlast fiveyears

Response: 0.01

3.3.2.1 Total number of books and chaptersin edited volumes/books published and papersin

national/ inter national conference proceedings year wise during last five years

2021-22

2020-21

2019-20

2018-19

2017-18

0

1

0

0

0
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File Description Document

List of chapter/book along with the links redirecting = View Document
to the source website

Institutional data in the prescribed format View Document

Copy of the Cover page, content page and first page = View Document
of the publication indicating ISBN number and year
of publication for books/chapters

3.4 Extension Activities

3.4.1 Outcomes of Extension activitiesin the neighborhood community in terms of impact and
sensitizing the studentsto social issuesfor their holistic development during the last five years.

Response:

College organizes multifold Extension Activities in the neighborhood community and in the College
premises to benefit the society at large. It ensures the development of a tendency among students to
improve the quality of life in the surroundings. Engagement of students in these activities is the initia
phase to observe life closely at the grassroots level. They become sensitive to the challenges of a
developing society like ours and observe the inequities and the challenges they pose towards the
development potential of people.

It also prepares them to serve as responsible citizens in their respective communities, thereby contributing
towards their own growth aswell asthat of others who are less privileged than them.

College has taken several initiatives to improve the health of students and the surrounding community.
Some of the extension activitiesarelisted below:

¢ NSS: The National Service Schemeisan integral part of the educational curriculum at our college.
It aims to inculcate values like patriotism, social commitment and leadership qualities in the
students. The College aspires to bring constructive changes in the life of the villagers about
educational and social issues. Various Activities like Cow Food Charity, Mask Distribution, Food
Distribution, Vaccination Camp, AIDS Awareness program etc. are carried out by NSS volunteers
every year.

e Tree Plantation: Every year, Arya College of Pharmacy conducts a massive drive for tree
plantation. This helps in increasing the greenery and maintaining soil quality, keeping the climate
healthy.

¢ Blood Donation Camps. Blood donation camps are organized every year in collaboration with
ABVP, Yuva Sathi Sangthan etc.

e Swachh Bharat Abhiyan: Under Swachh Bharat Abhiyan, College educates villagers in the
surroundings of the college about the importance of cleanliness and has launched programs like
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waste recycling, energy and water conservation, forest conservation etc. Thisis done in a massive
way with deep involvement of students periodically.

¢ Yoga Classes: Yogais not only beneficial for adults but also children. Y oga can help improve the
overall health of children. It also enhances their concentration levels and hel ps them develop better
body awareness. Yoga classes are conducted on World Yoga Day so that youngsters can learn
about the importance of maintaining a healthy body through yoga exercises.

e Social Awareness Programs. College conducted a various awareness campaign at Khora-meena
and Labana village of Jaipur district. The education awareness programme was organized for the
students where students spread the awareness about education and provide facilities for education
in future.

e Mid Day Meal Program: The Mid-Day Mea Programs are arranged for needy people in
association with Akshay Patra Foundation Jaipur.
Theinitiatives taken by the Neighborhood Community have helped bring about positive outcomesin terms

of impact and sensitizing students to social issues for their holistic development during the last five years.

The community has been actively involved in the growth and development of Extension activities and has
provided a great deal of support for their success.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

3.4.2 Awards and recognitionsreceived for extension activities from gover nment / gover nment
recognised bodies

Response:
* Certificate of Appreciation

Arya College of Pharmacy (ACP) iscommitted to conducting extension activities for the comprehensive
development of students. In these regards, ACP organized activities related to Women's Empowerment and
Social Welfare Activities like Blood Donation, Y oga Day, Vaccination Camp, Aids Awareness Programs,
Rashtriya Balika Diwas, Disease Awareness Programs, Food Distribution, etc. ACP received various
Appreciation Certificate from recognized bodies like Pancholi Sports & Fitness, The Association of
Engineers, Shree Devbhumi Herboceutial Pvt. Ltd., Tilak Shikshan Samiti, Akshaya Patra Foundation,
Manipal Hospitals, Rescue Laboratories, etc.

For promoting the I PR activities we organized several seminars, guest lectures, Workshops, etc. On the
behalf of these activities, we got some funded projects like the Bionic Hand, a Digital Stethoscope, a
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Diagnostic Therapeutic Machine, a Portable Medical Device, and Pharmacological Activities for
Ayurvedic Products for the welfare of society.

e Supporting Partner & Coordinator
Arya College of Phar macy (ACP) was the supporting partner for the event Jaipur Health Festival 2.0in
March 2022 which was held at Birla Auditorium, Jaipur. ACP is also awarded for serving the best in the
field of health and sciences.

Dr. Vandana Sharma, Principal ACP was recognized as Co-Coordinator for the contribution in FORTI
StartUP & Innovation Competition, 2022.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

3.4.3 Number of extension and outreach programs conducted by the institution through organized
forumsincluding NSS/NCC with involvement of community during the last five years.

Response: 39

3.4.3.1 Number of extension and outreach Programs conducted in collabor ation with industry,
community, and Non- Gover nment Organizationsthrough NSS/ NCC etc., year wise during the last
fiveyears

2021-22 2020-21 2019-20 2018-19 2017-18
9 6 9 8 7
File Description Document

Photographs and any other supporting document of | View Document
relevance should have proper captions and dates.

Institutional data in the prescribed format View Document

Detailed report for each extension and outreach View Document
program to be made available, with specific mention
of number of students participated and the details of
the collaborating agency

3.5 Collaboration
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3.5.1 Number of functional MoUsg/linkages with institutions/ industriesin India and abroad for
internship, on-the-job training, project work, student / faculty exchange and collaborative
research during the last five years.

Response: 12
File Description Document
Summary of the functional View Document

MoUs¢/linkage/collaboration indicating start date,
end date, nature of collaboration etc.

List and Copies of documents indicating the View Document
functional MoUs/linkage/collaborations activity-
wise and year-wise

Institutional data in the prescribed format View Document
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Criterion 4 - Infrastructure and L ear ning Resour ces

4.1 Physical Facilities
4.1.1 Thelnstitution has adequate infrastructure and other facilitiesfor,

¢ teaching —learning, viz., classrooms, labor atories, computing equipment etc
e |CT —enabled facilities such as smart class, LM Setc.

Facilitiesfor Cultural and sports activities, yoga centre, games (indoor and outdoor), Gymnasium,
auditorium etc (Describe the adequacy of facilitiesin maximum of 500 wor ds.)

Response:

College constantly improves the students' learning environment by providing the required infrastructure
with modern buildings, technology-enabled classrooms, labs, library with reading rooms, auditorium,
playgrounds, and gymnasium. College has adequate facilities for teaching-learning as described below, as
per the requirements of PCI and RUHS.

The College has adequate classrooms with good seating arrangements for students along with sufficient
number of computers. The lab facilities are provided in different departments where practica work is
carried out by the students under the guidance of faculty members.

Classrooms and Seminar Halls

College has established a spacious campus, with all the norms specified by the statutory bodies in terms of
land requirement. College has improved the teaching-learning process with contemporary aids and created
Technology Enabled Classrooms with LAN/Wi-Fi, LCD projectors, Desktop/laptop interactive white
board, wireless microphones and cloud-based communication system.

College has spacious M oder n labor atories which are established to conduct regular practical classes. The
laboratories are also used for developing mini and major projects and conducting research by students and

faculty members.

One seminar hall is used for conducting guest lectures, seminars, group discussions, debates, role-plays
etc.

Computing Equipment
The Arya College of Pharmacy campus has 120 PCs exclusively for teaching-learning purposes. These
computers are connected in alocal area networ k with the latest hardware and software, and their accessto

the internet is restricted. College also has dedicated printers and scanners.

The campus is Wi-Fi enabled, which means that students and faculty members are able to connect to the
internet through their laptops or mobile phones.

Library

Page 47/86 13-06-2023 10:48:54



Self Study Report of ARYA COLLEGE OF PHARMACY

The college has afully automated library with over 6000 volumes of books on different disciplines, which
will provide effective learning resources to the students. The library also provides access to digital
resources like e-books, e-journals, databases, etc., which are available in the campus network or remotely
through the internet.

Transport

Buses and Cabs are operated for both staff and students, which cover most of the areas in and around
Jaipur to reach the college in time.

Sportsand Games

Arya College of Pharmacy has state-of-the art and well-maintained sports facilities with appointment of
full-time qualified Physical trainer for conducting sports and to inculcate the love of sports. Sports
facilities have been established for various games inclusive Indoor and Outdoor Games.

Gymnasium

The recreational facilities for the students like gym facilities are established in the Sport complex, with
comfortable atmosphere provides a pleasant background in which regular exercise and relaxation becomes
area pleasure, in afriendly & intense atmosphere. A qualified trainer is available in the gymnasium for
the support of Students.

Yoga Centre

We believe that yoga is what youngsters need most today and thus Institute celebrates International Y oga
Day every year on 21st June. Y oga sessions are conducted for students at regular intervals.

Cultural Activities
Every year, College has a vibrant celebration of cultural events named Shradhanjali, Jewels, Victory and

Top Guns. The main aim of the College isto encourage the students' multi-talents in various aspects, apart
from academics.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

4.1.2 Percentage of expenditure for infrastructure development and augmentation excluding salary
during the last five years

Response: 25.32

4.1.2.1 Expenditurefor infrastructure development and augmentation, excluding salary year wise
during last fiveyears (INR in lakhs)
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2021-22 2020-21 2019-20 2018-19 2017-18
29.12 58.56 25.89 40.73 67.29
File Description Document

Institutional data in the prescribed format

View Document

Audited income and expenditure statement of the
institution to be signed by CA for and counter
signed by the competent authority (relevant
expenditure claimed for infrastructure augmentation
should be clearly highlighted)

View Document

4.2 Library asa L earning Resource

Response:

NDLI

OPAC

E-Books

Online Journals

[ILM Resources

DELNET Database

¢ Open Access Resour ces

Institutional Digital Repository

Page 49/86

4.2.1 Library isautomated with digital facilitiesusing I ntegrated Library Management System (ILMS),
adequate subscriptions to e-resources and journals are made. Thelibrary isoptimally used by the
faculty and students

The library was established in 2004 to help the educational and research goals of the institution. The
modules of our programming support all exercises of the flow area including issue and return of books,
book reservations, updates and review of books, and late charges. There are dedicated terminals for looking
through the library catalog and Rack file.

Library provides following online resources and database services:
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University Papers

E-News Clippings

Hand Books

Atlas
¢ Archival Collection
¢ Thesisand Dissertations

¢ Dictionaries

ThelLibrary is automated with Delplus software version 2.0.0 and operative since the academic year
2011-12. Delplus 2.0 isamulti-user library management software.

The system is used to classify members, manage book acquisition, maintain cataloging (i.e., management
of the accession number system), issue/return books from a single window, and list all books in our
collection. DelPlus2.0 also provides easy-to-navigate menus to help you find the information you need
quickly and easily.

Delplus2.0 is a fully automated library management software used to perform acquisition, cataloging,
OPAC, seria control circulation, patron management, and report functions.

It is a modernized and networked software package that covers all aspects of library management. The
following modules of Integrated Library Management Software are used:

e Circulation: The circulation system allows users to check in and check out books, aswell asreturn
them to the library. This system is also used to keep track of the number of books that are missing
from the library and which ones are currently checked out. Users can search for a book using the
card catalog or by browsing shelves. This system also provides circulation statistics such as how
many books have been checked out and how long it takes for them to be returned.

e Serial Control: Serial control is used by librarians to track subscription print journal issues. It
allows librarians to see if any passwords have expired or if there are any problems with any issues
that have not been received yet. Librarians can also use this system to renew subscriptions if
necessary.

* Reports: Reports are generated by this system so they can keep track of what has been returned and
what needs to be returned tomorrow. Users can also view statistics like al 1ong-due books, today's
return/issue books etc.,

Non - Phar maceutical Book

The library also has books related to non-pharma genre. Where students can learn about daily life. Which
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helps in decision-making and self-development. We also have books for competitive exams like GPAT
and other government competitive examinations. Students are likewise given exceptional admittance to
enlisted websites where they can find out about the most recent exploration, advancement and different
improvements going on in the separate field (e.g., IEEE, Research).

The library is a place that is home to the books that are required for the students to gain knowledge about
their respective fields. The library has all the titles indexed, categorized and classified according to
programs and subjects.

File Description Document
Upload Additional information View Document
Provide Link for Additiona information View Document

4.3 1T Infrastructure

4.3.1 Institution frequently updatesitsIT facilities and provides sufficient bandwidth for inter net
connection Describe I T facilitiesincluding Wi-Fi with date and nature of updation, available internet
bandwidth within a maximum of 500 words

Response:

Arya College of Pharmacy has effective I T facilities on campus. All the departments have dedicated
computer facilities with single network connectivity and enough numbers of computers and printers.
According to the new curriculum needs, addition in terms of IT infrastructure facilities is done. All the
software and hardware facilities are updated on the regular basis as per academics.

The college has well-equipped laboratories for teaching students about different aspects of pharmacy.
There are separate laboratories for microbiology, chemistry and biochemistry, pharmacy practice,
phar macology, physiology, anatomy etc., which help students to learn easily without any difficulty. In
addition to this, there are separate rooms for practical work in each subject where students can do their
experiments without any interruption or distraction from other students.

e The computer labs are fully air-conditioned and the students are privileged to have unlimited
access round-the-clock. The laboratories are equipped with structured fibre optic and UTP
cabling network and other relevant software.

e Our computer labs are outfitted with the most advanced technology to ensure that our students are
getting the best education possible. We have atotal of 120 computers, and our ratio of computers
to students is more than the number recommended as per norms.

¢ All the systemsin the college campus are provided with L AN facilities and Wi-Fi connectivity has
been facilitated in the campus which will help the students to access internet very easily and very
fast. Wi-Fi connectivity is provided in the administrative and academic areas.
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¢ A Next-Generation UTM (Unified Threat Management) isalso available for hardware gateway,
firewall, Intrusion Prevention System and a complete utility to manage the network.

e College block connected through NETGEAR access points. Wi-Fi is secured through FortiGate
Firewall. All departments, staff rooms, and offices are provided with internet facilities for the
convenience of students, teachers, and office staff.

e From the security perspective, Sequrite antivirus was used through the computer systems with
increasing threats like Malware, Ransomware, etc.

e The Media Centre and E-learning room are also utilized for teaching and learning. Online tests and
classes are conducted for students to enhance their skills, as a part of the CRT classes.

A separate team with in-house staff takes care of the I T-related needs of the campus such as hardware and
networking. Appropriate management and maintenance of IT infrastructure have been done on the daily
basis by experts. For safe & secure digital activities, ACP uses the latest anti-virus software. All the
academic and administrative I T requirements are fulfilled by the system administration team.

Theingtitution israpidly growing, and as such it must constantly update its I T facilities to keep up with the
increasing demand. As aresult, the institution provides sufficient bandwidth for internet connection.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

4.3.2 Student — Computer ratio (Data for the latest completed academic year)

Response: 4.64

4.3.2.1 Number of computersavailable for students usage during the latest completed academic
year:

Response: 120

File Description Document

Purchased Bills/Copies highlighting the number of  View Document
computers purchased

Extracts stock register/ highlighting the computers | View Document
issued to respective departments for student’s

usage.
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Response: 50

4.4.1 Percentage expenditure incurred on maintenance of physical facilities and academic support
facilities excluding salary component, during the last five years (INR in Lakhs)

4.4.1.1 Expenditureincurred on maintenance of infrastructure (physical facilities and academic
support facilities) excluding salary component year wise during thelast fiveyears (INR in lakhs)

2021-22 2020-21 2019-20 2018-19 2017-18
119.71 64.65 106.97 78.34 67.87
File Description Document

Institutional datain the prescribed format

View Document

Audited income and expenditure statement of the
institution to be signed by CA for and counter
signed by the competent authority (relevant
expenditure claimed for maintenance of
infrastructure should be clearly highlighted)

View Document
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Criterion 5 - Student Support and Progression

5.1 Student Support

5.1.1 Percentage of students benefited by scholarships and freeships provided by the institution,
government and non-government bodies, industries, individuals, philanthropists during the last five
years

Response: 70.75

5.1.1.1 Number of students benefited by scholar ships and freeships provided by theinstitution,
Government and non-gover nment bodies, industries, individuals, philanthropistsduring the last five
years

2021-22 2020-21 2019-20 2018-19 2017-18
401 342 262 250 211
File Description Document
Y ear-wise list of beneficiary studentsin each View Document

scheme duly signed by the competent authority.

Upload Sanction letter of scholarship and free ships | View Document
(along with English trandated version if it isin
regional language).

Institutional datain the prescribed format View Document

5.1.2 Following capacity development and skills enhancement activities are organised for improving
students' capability

1. Soft skills

2.Language and communication skills

3.Life skills (Yoga, physical fitness, health and hygiene)
4.1CT/computing skills

Response: A. All of the above

File Description Document

Report with photographs on Programmes /activities | View Document
conducted to enhance soft skills, Language and
communication skills, and Life skills (Y oga,
physical fitness, health and hygiene, self-
employment and entrepreneurial skills)

Institutional datain the prescribed format View Document
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5.1.3 Percentage of students benefitted by guidance for competitive examinations and car eer
counseling offered by the Institution during the last five years

Response: 50.1

5.1.3.1 Number of students benefitted by guidance for competitive examinations and car eer
counselling offered by theinstitution year wiseduring last fiveyears

2021-22 2020-21 2019-20 2018-19 2017-18
280 245 193 170 150
File Description Document
Upload supporting document View Document
Institutional data in the prescribed format View Document

5.1.4 Theinstitution adopts the following for redressal of student grievancesincluding sexual
harassment and ragging cases

1.Implementation of guidelines of statutory/regulatory bodies

2.0rganisation wide awar eness and undertakings on policieswith zero tolerance
3.Mechanismsfor submission of online/offline students’ grievances

4. Timely redressal of the grievancesthrough appropriate committees

Response: A. All of the above

File Description Document

Proof w.r.t Organisation wide awareness and View Document
undertakings on policies with zero tolerance

Proof related to M echanisms for submission of View Document
online/offline students' grievances

Proof for Implementation of guidelines of View Document
statutory/regulatory bodies

Details of statutory/regulatory Committees (to be View Document
notified in ingtitutional website also)

Annual report of the committee motioning the View Document
activities and number of grievances redressed to
prove timely redressal of the grievances
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5.2 Student Progression

5.2.1 Percentage of placement of outgoing students and students progr essing to higher education
during thelast five years

Response: 68.6

5.2.1.1 Number of outgoing students placed and / or progressed to higher education year wise during
thelast fiveyears

2021-22 2020-21 2019-20 2018-19 2017-18

39 38 0 25 16

5.2.1.2 Number of outgoing studentsyear wise during thelast five years

2021-22 2020-21 2019-20 2018-19 2017-18
48 48 00 28 48

File Description Document

Number and List of students placed along with View Document

placement details such as name of the company,
compensation, etc and links to Placement order(the
above list should be available on institutional
website)

List of students progressing for Higher Education, View Document
with details of program and institution that they
are/have enrolled aong with links to proof of
continuation in higher education.(the above list
should be available on institutional website)

Institutional data in the prescribed format View Document

5.2.2 Percentage of students qualifying in state/national/ international level examinations during the
last five years

Response: 21.23

5.2.2.1 Number of students qualifying in state/ national/ inter national level examinations year wise
during last fiveyears(eg: I T/JAM/NET/SLET/GATE/GMAT/GPAT/CLAT/CAT/ GRE/TOEFL/
|EL TS/Civil Services/State gover nment examinations etc.)
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2021-22 2020-21 2019-20 2018-19 2017-18
5 5 9 14 5
File Description Document

List of students qualified year wise under each
category and links to Qualifying Certificates of the
students taking the examination

View Document

Institutional datain the prescribed format

View Document

5.3 Student Participation and Activities

5.3.1 Number of awards/medalsfor outstanding performancein sports cultural activities at
University / state/ national / international level (award for ateam event should be counted as one)

during thelast fiveyears

Response: 6

5.3.1.1 Number of awards/medals for outstanding performance in sports/cultural activities at

national/international level (award for a team event
five years

should be counted as one) year wise during the last

2021-22 2020-21 2019-20 2018-19 2017-18
1 1 2 1 1
File Description Document

Upload supporting document

View Document

list and links to e-copies of award letters and
certificates

View Document

Institutional datain the prescribed format

View Document

5.3.2 Average number of sportsand cultural programsin which students of the I nstitution
participated during last five years (organised by the institution/other institutions)

Response: 20.2

5.3.2.1 Number of sportsand cultural programsin which students of the I nstitution participated

year wiseduring last fiveyears
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2021-22 2020-21 2019-20 2018-19 2017-18
31 4 20 25 21

File Description Document

Upload supporting document View Document

Institutional datain the prescribed format View Document

5.4 Alumni Engagement

54.1 Thereisaregistered Alumni Association that contributes significantly to the development of
theinstitution through financial and/or other support services

Response:

Arya College of Pharmacy believes that the future and growth of the institution lie in the hands of its
alumni, who are brand-ambassadors for Arya College. In order to assist the institution in its mission and
goals, there is aregistered Alumni-Association that contributes significantly to the development of the
ingtitution through financial and/or other support services. The association provides funding for
scholarships, faculty development programs, research grants, and other initiatives that promote the
academic excellence of the institution.

The College has been blessed with a plethora of alumni who are keeping the flag of the college high in
India and abroad. Aryas aumni work at companies like Cloud Script, Cadila, Zycus, Amol
Pharmaceuticals, Dr.Reddy’s, etc. The alumni of Arya College have made a name in the gover nment
phar ma-sector as Pharmacist and Drug-I nspector due to their exemplary contributions.

Alumni networks are one of the best professional networking platforms which help fresh engineers get
placed in various organizations, industries, and institutes for higher education as well as start their own
startups.

Arya College has an Alumni-Association registered with RJ/970/JA1PUR/2011-12,Jaipur . The student
is a prime identity and face of a college or institution; therefore it becomes very much important to keep
track and connect with alumni of the college. The function of an Alumni-Cell is not just limited to
accessing records but also helping students with their career paths

The alumni of our institution have played a key role in helping us build a strong relationships with
industries. They have also helped us get placements for the institution by influencing other agencies and
industries.

For the past two years, we have been experiencing that our students visit campus as an HR fraternity of the
company they work in and introduce themselves to us back as arecruiter to campus placement drive. This
gives immense boost and motivation to current students to see a senior visiting its own college to hire
them.
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The college has been providing a platform for students to explore their potential and discover their hidden
talents. It gives them an opportunity to meet people from different backgrounds, cultures, and countries
thus enabling them to become global citizens.

The college provides a platform where students are given access to various industries, companies, and
organizations. The college aso helps in arranging guest lectures to motivate young minds in a positive
direction. It is one of the reasons why alumni keep visiting the college and helping juniors in Career-
Advising, Industry-Institute-1nteraction, Mentoring, Placement assistance, Sponsorship, Project-Assistance
for final-year students

Feedback and suggestions are the most important aspect of these meetings. We discuss how to add value
courses, what the industry is seeking in terms of employability, and market trends that we can leverage to
enrich the curriculum and enhance its quality. This gives us a platform where we can continually upgrade
our training agenda and provide prospects for students.

We aso use this opportunity to enrich our curriculum with new courses and information, so we can
provide a better quality education for students.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

Page 59/86 13-06-2023 10:48:54



https://assessmentonline.naac.gov.in/storage/app/hei/SSR/113623/5.4.1_1681366554_10612.pdf
https://www.aryapharmacyjpr.com/naac-acp.php

Self Study Report of ARYA COLLEGE OF PHARMACY

Criterion 6 - Governance, L eader ship and M anagement

6.1 Institutional Vision and L eader ship

6.1.1 Theinstitutional governance and leadership are in accordance with the vision and mission of the
Institution and it isvisible in various institutional practices such as NEP implementation, sustained
institutional growth, decentralization, participation in the institutional governance and in their short
term and long term I nstitutional Perspective Plan.

Response:
Vision:

To emerge as a Global Leader in Education, Research & Health Care Services and to produce
Exceptional, Innovative and Diverse Pharmacy Leaders and Scientists to the Society locally and
globally.

Mission:

e To prepare tomorrow’s Leaders through Innovative-Teaching, Clinical-Practices.

e To produce Best Pharmacists, Pharmaceutical-Scientists and Entrepreneur for the Society.
e To implement Innovative Teaching & Learning Methodologies.

e To develop the Industry Oriented Skillsin Students, to meet the Industry Requirement.

Quality Policy:

e Toimpart quality education to budding pharmacy professionals.

e Creating a brilliant academic environment to deliver effective teaching and evaluation
methodologies.

e Toinculcate innovative attitude in the future pharmacists.

e More emphasison R&D Activities.

e Maintaining sound relationship between Students and Faculty.

e Constant Development in the Teaching Methodology and Infrastructure.

¢ Providing conducive academic and working environment for the staff and student for continual
improvement.

e Development of learning capabilities and Inculcate human values, for positive Outlook in life and

overall personality development.

To provide an ideal environment and experienced academicians for research and innovation.

Decentralization and participative administration encourages the College to move forward as well as
assists the employees to develop themselves by taking decisions on strategic administr ative issues.

College excels in educational field for over 19 years due to the continuous review and improvement of
Quality Policies and plans. Quality policies are decided by , Management, Principal and Faculties.

Strategic & Perspective Plan:

In view of the strategic plans, College has perspective plan of advancement. This arrangement is made
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according to the necessities of the students and so as to oblige the requirements of the institute and the
society.

Major Areasare covered in the Plan as mentioned below:

e Academics

Co-curricular Activities
Administration

Research

Hostel/ Infrastructure

Industry Interface Placement Activity
Incubation/ Start-up

Social Responsibility

Feedback from Stakeholders
Financial Planning and Support

Goals & Objectives of Per spective Plan:
Short Term Goals:

1.To be recognized globally as an Institution of Excellence in Academics, Research and Health Care
Practices.

2.Establishment of image building/grooming, laboratory for holistic personality development
inclusive of transferable skills, generic skills and life skills.

3.To manage the gap between Industry and Academic Institutions.

4.To enhance the digital platform for efficient & effective learning.

5.Enhancing network with Stakeholders- Alumni, Parents & Academician/Industry Experts.

6.To promote digitization in Academics and Administration like Admission, Maintaining Accounts,
Examination, Lecture notes, Library etc.

Medium-Term Goals;

1.To Accredited by NAAC (National Assessment and Accreditation Council).

2.To get grant of at least one project per year under the Quality Improvement Scheme.

3.To participate in NIRF Ranking.

4. Joint Collaborative Research & Development Projects with the Research Centre.

5.To contribute significantly towards student’s progression and to create unique outreach in the
national and international platforms.

6.To provide society solutions to the challenges posed by the knowledge-driven technological world.

7.To start anew program at Diploma Level (D.Pharma).

Long-Term Goals:

1.To enhance infrastructure for starting start-up and incubation activity in collaboration with industry
& business.

2.To start anew specialization course at PG Level (M.Pharma-Pharm.Chemistry).

3.Collaboration with Academic & Research Institutes for student and faculty exchange programs
nationally & internationaly.
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File Description Document
Upload Additiona information View Document
Provide Link for Additional information View Document

6.2 Strategy Development and Deployment

6.2.1 Theinstitutional perspective plan is effectively deployed and functioning of the intitutional bodies
is effective and efficient as visible from policies, administrative setup, appointment, servicerules, and
procedures, etc

Response:

ACP is committed to provide Quality Education which led to the development of a Strategic Plan
(2015-2024) and focuses on Academic Development, Infrastructure, Sports & Extra curriculum activities.

College is working hard to improve its infrastructure by constructing requirements and renovating old
ones. College also offers alarge number of extra curricular activities to help students develop their skills
and talents.

College has taken several steps to improve the quality of education and research. These include:

1. Enrichment of existing labs and creation of new Hi-tech labs particularly required for Research.

Status: College has approved research centre for Ph.D. applicants, Animal House and digital studio.

2. Training and retraining of new and existing faculty members in the Art of Teaching and aware about
OBE (Outcome Based Education) system.

Status: FDPs are organized on regular basis.

3. Establish linkages/collaboration with reputed institutes and industries for Student and Faculty Exchange
Programme, Collaborative Research.

Status: Continuous initiatives have been taken.

4. To start D. Pharm Program

Status: D. Pharm. program with intake of 60 students had been started in year 2020.
5. To make the campus green by creating facilities.

Status: Arya College of Pharmacy has installed 80 kW Solar Power Plant. College has built underground
tanks for storing rainwater.
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6. Toinstall and make the use of Online cloud based academic management system ERP which provides
easy and quick access to information about students, timetables, admissions, and so on.

Status: ERP has been installed in 2017
7. To encourage students to become entrepreneur.
Status: Collegeisin process to establish incubation cell

8. To get more Grants/Funds from various agencies for organizing conferences, workshops, FDPs, research
projects etc.

Status: Departments have received funds from different funding agencies

9. To encourage faculty members to get industry sponsored and Consultancy Projects.

Status: Continuous initiatives have been taken

10. To motivate faculty members for doing intensive research and obtaining Patents.

Status: College has 02 patents and some more are at application stage

As per the PCI/RUHS guidelines, all policy decisions related to the College are taken by the Board of
Governors. The Principal isthe academic and administrative head of College. All main decisions are taken
in consultations with other members of BOG. The Registrar deals with the implementation of policies and
regulations.

Each department has an Head-of-Department (HOD) who coordinates all academic and administrative
activities. HODs prepare departmental calendars, budgets, new requirements etc., and coordinate with
ingtitutional administrative bodies. They may sign tie-ups with industries as well as academic institutions

after getting approval from high authorities.

College has a number of committees that are formed to ensure the smooth and efficient management of
different activities such as:

1. Examination Cell

2. T&PCdll

3. Anti-Ragging Committee

4. Discipline Committee

5. Women Cell/Internal Complaint Committee (ICC)

College has a well-defined policy for Admissions, Recruitments, Promotional/lncrement, Campus-
Placement, and I ncentive.
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In addition to the polices like award of scholarship, leaves rules, procedure for availing casual leaves/short
leaves, etc. are also framed and mentioned in Service Rules Handbook.

File Description Document
Institutional perspective Plan and deployment View Document
documents on the website

Provide Link for Additional information View Document

6.2.2 I nstitution implements e-governance in its operations

1.Administration

2.Finance and Accounts
3.Student Admission and Support
4. Examination

Response: A. All of the above

File Description Document

Screen shots of user interfaces of each module View Document
reflecting the name of the HEI

Institutional expenditure statements for the budget | View Document
heads of e-governance implementation ERP
Document

Annual e-governance report approved by the View Document
Governing Council/ Board of Management/
Syndicate Policy document on e-governance

6.3 Faculty Empower ment Strategies

6.3.1 Theinstitution has performance appraisal system, effective welfare measuresfor teaching and
non-teaching staff and avenuesfor career development/progression

Response:

The college is committed to providing the best education possible.

Faculty development is one of the most important aspects of this commitment. To this end, we have
developed a structured staff evaluation form that is used by teaching and non-teaching staff to provide

details of their performance and participation in all activities assigned by the department/college.

The self-appraisal submitted by the faculty is analyzed for fulfillment of four criteria as Evaluation of
Teaching, Research & Development, Administrative work, and Extension activities. Based on this
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performance appraisal and feedback obtained from students, teachers are given promotions, increments,
and other facilities.

Motivating the faculties by rewarding them with certificates, awards, and prizes.
The Staff Appraisal method has motivated the faculty to:

e Pursue higher studies.

Publish research papers in reputed journals and books.

Participate and present research papersin International and National Seminars and Conferences.

Submit research proposals to the funding agencies for approval and Patents.

Participate actively in al the development programs.

Outcomes of Appraisals

In order to improve the quality of teaching, appraisals are conducted by the Management and Principal.
The faculty members are assessed according to their contribution in terms of research and teaching. The
feedback given to them helps them identify their strengths and areas that require improvement.

Counseling has been done by the HODs of respective departments and principal for those who scored less
than desired points.

The performance reviews are objective and offer scope for grading and rewarding faculty members every
semester. Teaching Excellence Awar ds are given based on the above-mentioned parameters, outstanding
contribution, etc.
For Teaching and Non-Teaching Staff
e General Amenities:
o Freetransport facilities.

o Medical facility.

o Carpooling facilities for senior staff members.

¢ Incentives Awards:
o |Incentive to faculty members based on students securing rank in university examinations.

o Financial Assistance is provided on Teacher’s day to the faculties who have secured good
resultsin their respective subject.
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o Marriage gift and marriage leave with pay for 7 days.

e List thesupport given for faculty career advancement/ lifelong lear ning:
o Group Insurance Scheme.
o Specia Study leaves to purpose higher studies.

o Sabbatical leave (OD) for attending examinations, FDP, National/ International
conferences.

o Registration fee reimbursement for FDP/ conferences.

o For patent filling full fee will be paid by the institution.

e List of major welfarefacilities given to the facility and their family members:
o Medical Leavein case of hospitalization for more than 3 days.
o Maternity leave for 3 months with salary for lady teaching, nonteaching staff members.

o Research facilities are available for faculties pursuing their Ph.D.

e List themeasuretaken for faculty work-life balance:
o |n an emergency, atransport facility is arranged.

o For any medical need, a hospital facility is arranged.

o

Monthly one casual leaveis allowed to avail.

o

Y early 15 days of vacation leave is given to faculty members.

o

Periodical heath check-up is conducted by ateam of doctors.

o

Y ogafacilities and Gym facilities are available.

o

Staff member sports (indoor game, outdoor games) are conducted.

o

Motivation talks from the experts.
* Extra Benefitsfor Non-Teaching Staff:

o Provident Fund contribution
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o Free uniforms are provided.

File Description Document
Upload Additional information View Document
Provide Link for Additiona information View Document

6.3.2 Per centage of teachers provided with financial support to attend confer ences/wor kshops and
towar ds member ship fee of professional bodiesduring thelast five years

Response: 40.52

6.3.2.1 Number of teachers provided with financial support to attend confer ences/wor kshops and
towar ds member ship fee of professional bodiesyear wise during thelast fiveyears

2021-22 2020-21 2019-20 2018-19 2017-18
18 05 07 11 21
File Description Document

Policy document on providing financial supportto  View Document

teachers
Institutional datain the prescribed format View Document
Copy of letter/sindicating financial assistance to View Document

teachers and list of teachers receiving financial
support year-wise under each head.

Audited statement of account highlighting the View Document
financia support to teachersto attend conferences/
workshop s and towards membership fee for
professional bodies

6.3.3 Percentage of teaching and non-teaching staff participating in Faculty development Programmes
(FDP), Management Development Programmes (MDPs) professional development /administrative
training programs during the last five years

Response: 82.64

6.3.3.1 Total number of teaching and non-teaching staff participating in Faculty development
Programmes (FDP), Management Development Programmes (MDPs) professional development
/administrative training programsduring thelast five years
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2021-22 2020-21 2019-20 2018-19 2017-18

54 41 46 40 38

6.3.3.2 Number of non-teaching staff year wise during thelast fiveyears

2021-22 2020-21 2019-20 2018-19 2017-18
20 20 23 25 24

File Description Document

Refresher course/Faculty Orientation or other View Document

programmes as per UGC/AICTE stipulated periods,
as participated by teachers year-wise.

Institutional data in the prescribed format View Document

Copy of the certificates of the program attended by = View Document
teachers.

Annual reports highlighting the programmes View Document
undertaken by the teachers

6.4 Financial M anagement and Resour ce M obilization

6.4.1 Institution has strategies for mobilization and optimal utilization of resources and fundsfrom
various sour ces (gover nment/ nongover nment or ganizations) and it conducts financial audits
regularly (internal and external)

Response:

The college receives its major source of income from tuition-fees of students. The college has various
sponsors for events like seminars and workshops, which includes the government and non-government
agencies. The aumni also contribute to the college by raising funds through donations and sponsor ships.

Utilization of Funds

All financia transactions are monitored by the finance-committee. The committee ensures all funds are
utilized in an efficient manner and that expenditure is within the allotted budget.

The committee looks for quotations from vendors for purchase of equipment, computers, books, etc. The
guotations are scrutinized by the finance committee before a final decision is made based on parameters
like pricing, quality, terms of service, etc.
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Resour ce Mobilization Policy and Procedure

The college budget is prepared by the Principal and HODs before the financial year begins. The college
budget includes recurring expenses such as salary, electricity, internet charges, maintenance cost,
stationery, other consumables, etc.

It aso includes planned expenses such as lab equipment purchases, furniture, and other development
Expenses. The budget is scrutinized and approved by the top management and Governing Council.
Accounts department and finance committee monitor whether expenses are exceeding budget Provisions.

Optimal utilization of resources

e Effective utilization of infrastructure is ensured through appointment of adequate and well-qualified
| ab-technicians/system-administrators.

e The optimal utilization is ensured through encouraging innovative teaching-learning practices.

e The available physical infrastructure is optimally utilized beyond regular college hours, to
conduct remedial classes, co-curricular activities/extra-curricular activities, Campus-Recruitment-
Training, etc.

¢ Library functions beyond the college hours for the benefit of students and faculties.

The College has a dedicated team of internal and external auditors.

The college is regularly audited by an external statutory auditor, as well as ateam of internal auditors
who make sure al financial transactions are executed with the utmost care and precision.

The Inter nal-Audit-Committee conducts quarterly audits on all transactions related to academic and non-
academic activities. This ensures that all financial transactions are accurate and that the college is in
compliance with all applicable laws and regulations.

The College uses Tally-ERP for its accounts-related functions. This helps ensure all purchases and
expenses are accurately recorded.

Theyearly budget takesinto consider ation the following:

¢ Maintenance and Construction of buildings, Campus-devel opment.

The salary for teaching, non-teaching, and staff.

¢ Research and Development activities.

¢ Sponsoring faculty-members for seminars, workshops, conferences, etc.

Pur chase of books, subscription of journals, equipment, software, etc.

e Payment of internet, electricity, and other bills.

e Conducting various college functions such as Shradhanjali, Fresher’s-party(Jewels), Tech-Fest,
Sports-Day, Annual-Function(Victory), Farewell-Party(Top Gun), etc.

Every academic year, it is mandatory for all departments to prepare expenditur e statements for recurring
and nonrecurring expenditures. The expenditure statements are audited by the Accounts department before
it is submitted to the principal.

The Finance committee is responsible for reviewing budget proposas, expenditure statements,
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monitoring and equipment purchases, and reviewing the utilization of funds allocated to the Departments
against the proposed budgets for the financial year.

The accounts department takes care of collection of tuition fees, salary distribution, tax payment, and
loan distribution, and purchase orders teaching aids, furniture, facilities, etc.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

6.5 Internal Quality Assurance System

6.5.1 Internal Quality Assurance Cell (IQAC) has contributed significantly for institutionalizing the
quality assurance strategies and processes. It reviews teaching learning process, structures &
methodologies of operations and lear ning outcomes at periodic intervals and records theincremental
improvement in various activities

Response:

The Internal Quality Assurance Cell (IQAC) is responsible for ensuring the quality of the teaching-
lear ning process. It works in collaboration with the management, faculty, administrative staff, |aboratory
staff, and students to create an action plan for the academic year. The IQAC has various functions,
including setting targets for the college, conducting committee meetings, and recommending remedial
measures to improve student performance.

The IQAC playsacrucia rolein introducing result-oriented changes to the teaching-lear ning process and
aligning the institute's standards with those set by national bodies. The institute has been following two
practices since the establishment of the IQAC.

Practice-1: Examination Reforms:

With the onset of IQAC, College has introduced several examination reforms that are in sync with the
reforms suggested by the PCI:

e The Outcome Based Education (OBE) framework has been adopted, emphasizing the long-term
commitment to quality assurance

¢ |QAC encourages synchronization between program outcomes and assessment tools through the
OBE framework

e Question papers are designed to assess the application of knowledge, complex problem-solving,
analysis, synthesis, and higher-level skills

e A design-down process is employed, moving from Programme Outcomes (POs) to Course
Outcomes (COs) and individual learning experiences
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e Bloom's Taxonomy is used in framing question papers and assessing students' knowledge, aiming
to assess cognitive domains such as thinking, knowledge, and application of knowledge

e Faculties are encouraged to use action verbs such as "classify”, "demonstrate”, "recognize”,
"summarize", etc.

¢ Open-book examinations have been introduced during the COVID-19 pandemic.

Practice-2: Mentor-Mentee System

The college's mission is to provide an environment that promotes the intellectual growth of students.
To achieve this, a mentor-mentee support system has been established and is continuously reviewed for
quality improvement. Currently, there are three instances of such a system in practice, including the
Academic Mentor-M entee System.

Academic Mentor-M entee System.

Under this system, a mentor (selected among the teachers who take regular classes of the students) is
appointed for an average of 30 students, who acts as a guardian and bridge between the college and
parents. The mentor holds meetings with the mentees every fortnight.

This system remains active throughout the student's tenure at the college. The main responsibility of a
mentor includes continually interacting with students, counseling and providing them with constant
motivation and emotional support and contacting parents in case of academic irregularities or misconduct.

Mentor-M entee System also assists students with their placement and training needs. The mentors assess
the present standard of the students through initial interviews and mock tests and set goals based on their
career aspirations. They provide counseling and conduct regular mock interviews, and monitor the progress
of the mentees to provide constant motivation.

Furthermore, the Training & Placement Mentor-Mentee System is an integral part of the college's mission
to provide a supportive environment for intellectual growth. By providing students with guidance and
support for their future careers, the college aims to prepare them for success in the professiona world. The
program is reviewed continually to ensure that it meets the needs of the students and provides the best
possible support.

File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

6.5.2 Quality assurance initiatives of the institution include:

1.Regular meeting of Internal Quality Assurance Cell (IQAC); quality improvement initiatives
identified and implemented
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2.Academic and Administrative Audit (AAA) and follow-up action taken

3.Collaborative quality initiatives with other institution(s)

4.Participation in NIRF and other recognized rankings

5.Any other quality audit/accreditation recognized by state, national or international agencies

such asNAAC, NBA etc.

Response: A. Any 4 or more of the above

File Description

Document

Quality audit reports/certificate as applicable and
valid for the assessment period.

View Document

NIRF report, AAA report and details on follow up
actions

View Document

List of Collaborative quality initiatives with other
ingtitution(s) along with brochures and geo-tagged
photos with caption and date.

View Document

Link to Minute of IQAC meetings, hosted on HEI
website

View Document
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Criterion 7 - Institutional Values and Best Practices

7.1 Institutional Values and Social Responsibilities

7.1.1 Institution hasinitiated the Gender Audit and measuresfor the promotion of gender equity
during thelast five years. Describe the gender equity & sensitization in curricular and co-curricular
activities, facilities for women on campus etc., within 500 words

Response:

Arya College of Pharmacy in Jaipur places a great emphasis on gender sensitivity, and has taken various
initiatives and actions to create a safe, secure, and heathy atmosphere on the campus. The college
regularly undertakes special lectures and functions to sensitize students towards gender sensitivity. Some
of the key areas where specific initiatives have been taken to sensitize and make students aware are as
follows:

Safety and Security:

A hi-tech surveillance system has been set up on the campus to monitor the entry of unwanted elements.
The system includes high resolution cameras that record day and night activities, with distributed recording
in the control room. This ensures that all female staff and students can move freely in the campus and feel
assured that they are secure at all times.

There are separate hostels for junior and senior boys and girls students, and their behavior is monitored
under a set of well-defined rules under the guidance of wardens. The system of wearing ID cards at all
times in the campus is strictly followed by all students and staff, ensuring non-entry of any outsiders and
unauthorized persons.

Medical Facilities:
The college has a health center with qualified doctors and nursing staff available on the campus to provide
medical care to students in case of emergencies. Specialists are aso invited to visit the campus as and

when necessary.

A system of mentoring isin place in each department to inculcate social, moral, and ethical values among
students. Women cells also create gender awareness through different programs.

Counselling:

All senior officials are available for both boys and girls to solve their problems at any time without any
appointment.

Information boards are assembled in all departments with contact numbers of the points of contact.
A committee of faculty members has been constituted to ook into the discrimination grievances received

from the SC/ST/OBC students and staff of the college. Students/staff may lodge such complaints through
the website.
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Other initiatives:

Separate washrooms are available for girls and boys in each block of the college, with proper ventilation

and 24-hour water availability.

A separate girl’s common room has been created with facilities like indoor games, first aid box, and

NEWSpapers.

A ladies gymnasium facility is available in the girls hostel premises, with round the clock availability of

female wardens.

A day care center for young children is under process, although the need for such afacility has not yet been

requested by any faculty members.

In summary, Arya College of Pharmacy, Jaipur is committed to providing a safe and secure environment
for all students, and has implemented various measures to promote gender sensitivity and ensure the well-

being of its students and staff.
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File Description

Document

Upload Additiona information

View Document

Provide Link for Additional information View Document

7.1.2 Thelnstitution hasfacilities and initiatives for

1.Alternate sour ces of ener gy and ener gy conservation measures
2.Management of the various types of degradable and nondegradable waste

3.Water conservation
4.Green campus initiatives

5.Disabled-friendly, barrier free environment

Response: A. 4 or All of the above

File Description

Document

Policy document on the green campus/plastic free
campus.

View Document

Geo-tagged photographs/videos of the facilities.

View Document

Circulars and report of activities for the
implementation of the initiatives document

View Document

Billsfor the purchase of equipment’sfor the
facilities created under this metric

View Document
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7.1.3 Quality audits on environment and energy regularly undertaken by the I nstitution. The
institutional environment and ener gy initiatives ar e confirmed through the following

1.Green audit / Environment audit

2.Energy audit

3.Clean and green campusinitiatives

4.Beyond the campus environmental promotion activities

Response: C. Any 2 of the above

File Description Document

Report on Environmental Promotional activities View Document
conducted beyond the campus with geo tagged
photographs with caption and date

Policy document on environment and energy usage | View Document
Certificate from the auditing agency

Certificates of the awards received from recognized = View Document
agency (if any).

7.1.4 Describethe Institutional effortg/initiativesin providing an inclusive environment i.e., tolerance
and harmony towards cultural, regional, linguistic, communal socioeconomic and Sensitization of
students and employees to the constitutional obligations. values, rights, duties and responsibilities of
citizens (Within 500 wor ds)

Response:

Arya College of Pharmacy, established in 2004, has been imparting higher education to students from all
over India for the past two decades. The college has been working tirelessly to create an inclusive
environment that fosters engagement, productivity, and energy among students from diverse backgrounds.
In order to achieve this, the college has taken various initiatives:

Dress code for all students: The college has a uniform for al students, which aims to unite them under the
banner of the college, regardless of their socio-economic background. This encourages students to
showcase their individuality through academics, athletics, and personal passions, rather than through their
clothing.

Orientation Programme: The college organizes an exhaustive "Orientation Programme” for new students at
the beginning of each academic session.

Celebrations throughout the year: The college celebrates the days of eminent personalities and national
festivals to promote social and religious harmony. Such celebrations bring students and teachers with
diverse backgrounds on a single platform for creating an inclusive environment, devel oping tolerance and
harmony towards culture, region, linguistics, communal social economics, and other diversities.

Participation in different non-technical clubs: The college encourages students to join different clubs to
pursue their hobbies where they can exchange their ideas in a team to build relationships with deep
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interests.

Blood Donation Camp: The college organizes a Blood Donation Camp every year during which students
and staff members participate with great enthusiasm.

COVID Vaccination Camp: The college organized free COVID Vaccination Campsin association with the
Medical and Health department, Government of Rajasthan for staff and residents of nearby areas.

Health Check-up Camps: The NSS club of the college organizes health checkup camps in nearby villages
and also at the institute.

Educating Underprivileged Children: A team of faculty members and students provide free elementary
education to underprivileged children in nearby villages.

Sensitizing students and employeesto constitutional obligations: The college undertakes various initiatives
to sensitize students and employees to the constitutional obligations, including values, rights, duties, and
responsibilities of the citizens.

Arya College of Pharmacy takes initiatives to sensitize students and employees to constitutional
obligations through various activities, such as:

e Celebrating Republic Day and Independence Day every year to create awareness of fundamental
rights, duties, values, and responsibilities as citizens of India

e Organizing Swachhata Pakhwada under Swachh Bharat Mission to promote cleanliness and
hygiene on the campus and nearby villages

e Conducting activities to inculcate human values and ethics among students, and enable them to
contribute effectively to society

e Celebrating International Y oga Day to promote peace, harmony, togetherness, and healthy living
through the practice of Y oga and Meditation

e NSS wing conducting social services in nearby villages for upliftment of health, hygiene, and
education

e Conducting social activities like blood donation camps and free education for underprivileged
children throughout the year to sensitize students and employees to their responsibilities as citizens

e Furthermore, the college has aso been actively fulfilling its social responsibility during the
CQOVID-19 pandemic by conducting fumigation, distributing masks and sanitizers, and providing
food packets to support the livelihoods of the inhabitants.
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File Description Document
Upload Additional information View Document
Provide Link for Additional information View Document

7.2 Best Practices

7.2.1 Describe two best practices successfully implemented by the Institution as per NAAC format
provided in the Manual

Response:

Best Practice-1

Title of the Practice: Green Campus

With the believe of nature conservation, institute has taken an initiative of green campus to lay great
emphasis on various practices related to environment and sustainability. This mainly consists of harnessing
sustainable energy, water conservation and maintaining greenery.

Maintaining a green campus is to promote renewable sources of energy to preserve the ecological balance
of nature and thus 80% of institute is covered by green area. Also, Solar plant of 300 kWA will provide
50% of energy of total consumption which increases support of Green Energy campaign in Rajasthan. Rain
water harvesting and sewage treatment plant increases the cause of Green initiativesin the institution.

The following steps have been taken by Institute for maintaining the green campus index:

e Environmental policy amongst the students and the staff.

e Pollution free campus.

e Useof LED, Solar Lamps, Battery operated vehicles etc.

e RO drinking water.

e Minimum use of Papers.

¢ Renewable energy solar system of 300 kW consisting of solar PV roof-top plant.

e Two rain water harvesting tanks, each of capacity 3 lakh litres, were constructed in the year 2017.
The used water recycling system (STP Plant) of capacity 1.5 lac litresis already in practice since
the year 2008.

e Entire open area of the ingtitute is sprawled with lush green area.

e Annual Green Audit.
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e The solar power generation annually generates nearly 14 lakh units of electricity cutting 1150 tons
of CO2 emissions that contributes towards saving nearly 34000 trees annually.

e The recycled and treated water is used for watering of variety of plants & trees and lawns of the
Institute. With this we are able to save 90 % of the water needed to maintain the index of green
campus initiative. As awhole this contributes in saving of nearly 60 % of total water consumption
of the institute.

All the set-ups require good quality maintenance. The institute has not received any kind of support from
the government authorities. However, Weather conditions in Rajasthan will also affect the maintenance.

Best Practice- 2

Title of the Practice: Mentor-Mentee System

o The mentoring system is highly beneficial for the development of the overall activity of students.

o The objective of this activity isto strengthen the relationship between mentor and mentee

o The mentor's primary focus is the mentee's development. A mentor will act asaguide aswell as an
advisor/counselor.

o To keep track of the student’s academic records, as well as to enhance the teacher-student
relationship.

o To provide students with advice on how to solve their emotional and behavioral problems that are
consequently affecting their learning performance.

o Students are encouraged and motivated to explore, succeed, and connect in anything they want to
do through mentoring

The Arya College of Pharmacy provides mentoring for the student's overall development because they
come from aweak socio-economic background. The students are not mature enough to make decisions on
their own in the vastly changing technology world.

Arya College of Pharmacy mentor-mentee system assists students with academic and non-academic
concerns in order to help them achieve their full potential in life. It also seeks to correct flaws in their
learning attitudes and knowledge. The mentor's priority is to prepare the mentees not only for college life
but also prepare them for the journey of life.
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e Each mentor was assigned approximately 12-20 students for consultation and advice on all
academic and personal issues.

e Mentors met their mentees after class hours. ( after 3.40 PM)

¢ Records of students’ backgrounds, progress, and participation in special activities are maintained.

e Curricular, Co-curricular, and Extra-curricular activities of the mentees were identified and
guidance was given to pursue their careers.

e Proper counseling was given for the physical and mental health-related problems faced by the
mentees on and off campus.

e Parental care was given to all the mentees.

e Professiona guidance was given to choose their career after higher education.

Not every student who enrolls is completely dedicated to reaching their goals. They require assistance in
planning and preparing for their academics at all times. Reaching out to each student individually due to
the big number in class, tracking outcomes, and lack of motivation among students were some of the
problems encountered during the pandemic. The goal of the mentoring process is to acquire the student's
trust so that they may open up about their issues and problems without fear of being judged.

e A mentor would be the Guardian-on-campus for the student/mentee.

e Maintain the student information sheet of the mentee which comprises details as per the registration
form given at the start of the semester.

Any kind of leave sanctioned by a mentor.

Undertaking in case of short attendance and regular counseling of such cases.

Interaction with Parents/ Guardians regarding students' academics/achievements/ indiscipline.

e Encourage students to excel in their professional areas by providing them an advance exposure to
emerging areas in their respective streams.

New information provided to students (Indoor/ Outdoor opportunities)

To encourage students to participate actively in co-curricular activities.

To provide mentees with constructive and supportive feedback in atimely manner.

Provide timely feedback regarding any issue to HOD.

A separate link in the college website may be designed for helping the students (Mentees) get connected
with their Mentors.

File Description Document
Any other relevant information View Document
Best practices as hosted on the Institutional View Document
website
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7.3 Institutional Distinctiveness

7.3.1 Portray the performance of the Institution in one area distinctiveto its priority and thrust
within 1000 wor ds

Response:

The animal house facility of Arya College of Pharmacy provides an opportunity for Researchers,
students, and faculty members to explore the biological activity of various drug molecules. Student gets
trained in some experimental methodologies and techniques which are helpful for their skill development
and to develop a keen interest in understanding the biological mechanism using experimental animals.
Experienced and qualified staff are always available for animal welfare. All the policies and procedure and
record maintenance of the Animal House is maintained as per CPCSEA guidelines.

Animal House Facility

The Animal House islocated on the ground floor, Thereisthree different entry in the animal house facility,
comprising of total 11 partitions available which are assigned for 2 rats rooms, 2 mice rooms, one
guarantine room, one office, and record room, one Feed storage, one experimental area, One room for
washing & cleaning, and one room for storage of Husk.

We are committed to animal protection by restriction of human traffic, and monitoring of animal houses at
regular intervals. We are using only appropriate animal feed and water, the number of animals used in each
experiment and monthly monitoring of animal census, etc.

Animal Care Practices:

All the animals in the anima houses are maintained in free and caged both. rat and mice cages are
maintained with water bottles. Separate rooms are assigned for each species of animal to avoid interspecies
conflict. Within the animal rooms environmental conditions are under controlled [ Temperature (22-26°C),
Relative Humidity (60 = 10 %), 12 hr alternate light and dark cycle] with more than 100 light intensities
with uninterrupted power and water supply. The exhaust system is available in the animal houses for
removing dirty smells and imparts fresh air into the rooms. one AC is available in the animal house.

Ethical Approach:

The Animal House is registered with the Committee for the Purpose of Control and Supervision of
Experiments on Animals (CPCSEA), Ministry of Environment and Forests, Govt. of India (Reg. No
1013/PO/06 /CPCSEA registered up to 2027) an Institutional Anima Ethics Committee (IAEC) was
constituted to guide the students, teachers/researchers on facilities, policies, and practices concerning the
care and use of animals. Yearly two meetings was conducted and the record of that was appropriately
maintai ned.

Physical Facility Available:

Sr. No. Particulars Quantity

1 No. Of Racks 8
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2 No. Of Cages 100
3 No. Of Water bottles 100
4 Air Condition System 01
5 RO Water System 01

File Description

Document

Appropriate web in the Institutional website

View Document

Any other relevant information

View Document
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5. CONCLUSION

Additional Information :

Arya College of Pharmacy inculcates various processes to develop values amongst its students and prepares
them to work as an agent who transforms society with their skills. Through this culture of ACP, students are
equipped with deep knowledge and skills, to be a globally accepted pharmacists.

ACP has always strived for amultidisciplinary approach in curricular and extracurricular activities with various
MOUs and associations.

Concluding Remarks:

Strict adherence to the curriculum and completion of syllabus on time in accordance with PCI
guidelines and academic calendar.

Extensive uses of ICT components for teaching and giving additional emphasis on the delivery of
Curriculum and other activities.

Qualified and dedicated faculty members promoting research and innovation and encouraging students
to excel.

Faculty sponsorships for workshops, conferences, seminars, and publications to promote research
activities.

Transparent examination pattern and comprehensive internal evaluation system.

Ragging-free campus with display of posters, and banners and continuously monitored by vigilance
squad.

Active Support systems in the form of various committees, clubs, and cells. Student-friendly
atmosphere.

Assigning Mentors to all students for extra support and overall growth of the mentees.

Continuous outreach programs for achieving total Quality Management systems like Workshops,
Seminars, internships, projects, Fieldwork, participation at various events and competitions, Training &
Placement, Entrepreneurship, and start-Ups for fostering global competencies among students.
Sensitization, Human values and Professional Ethics, Disaster Management, environmental science, etc
in tune with the fast-changing world for developing Social Awareness and Conscience.

Gender sensitization creates a positive outlook in students about gender roles, gender equality, and
women empowerment. We promote an understanding of the importance of the right attitude to work.
Internal Quality Assurance Cell is working rigorously and planning through democratic, participative,
mentoring, and inserting innovative ideas of faculty members and students.

Remarkable Extension activities conducted by NSS, Social Causes, and active participation of the
students through Shradhanjali, Annual Function, Farewell, Fresher, Teacher Day celebration, etc.
Continuous networking and involvement of Alumni in Student Development and placements.
Management of Student Feedback Grievance and Redressal cell for having transparency and
providing equality among all students.
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6. ANNEXURE

1.Metrics Level Deviations

Metric ID

Sub Questions and Answers before and after DVV Verification

121

Number of Certificate/Value added cour ses offered and online coursesof MOOCs, SWAYAM,
NPTEL etc. (wherethe students of the institution have enrolled and successfully completed
during thelast five years)

Answer before DVV Verification :
Answer After DVV Verification ;11
Remark : as per the documents

1.3.2

Per centage of students undertaking project work/field work/ internships (Data for the latest
completed academic year)

1.3.2.1. Number of studentsundertaking project work/field work / internships
Answer before DVV Verification: 231
Answer after DVV Verification: 222

141

I nstitution obtains feedback on the academic performance and ambience of the institution from
various stakeholders, such as Students, Teachers, Employers, Alumni etc. and action taken report
on the feedback is made available on institutional website

Answer before DVV Verification : A. Feedback collected, analysed, action taken&
communicated to the relevant bodies and feedback hosted on the institutional website

Answer After DVV Verification: A. Feedback collected, analysed, action taken&
communicated to the relevant bodies and feedback hosted on the institutional website

331

Number of research paperspublished per teacher in the Journals notified on UGC carelist
during thelast fiveyears

3.3.1.1. Number of research papersin the Journals notified on UGC CARE list year wise
during thelast fiveyears
Answer before DVV Verification:

2021-22

2020-21

2019-20

2018-19

2017-18

17

04

06

04

03

Answer After DVV Verification :

2021-22

2020-21

2019-20

2018-19

2017-18

3

0

0

0

0

Remark : Only three (3) are published in the UGC CARE

351

Number of functional MoUg/linkages with institutions/ industriesin I ndia and abroad for
internship, on-the-job training, project work, student / faculty exchange and collaborative
research during the last five years.
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Answer before DVV Verification :
Answer After DVV Verification :12
Remark : Only 12 MoUs are active

41.2 Percentage of expenditure for infrastructure development and augmentation excluding salary
during the last five years
4.1.2.1. Expenditurefor infrastructure development and augmentation, excluding salary
year wiseduring last fiveyears (INR in lakhs)
Answer before DVV Verification:
2021-22 | 2020-21  2019-20 2018-19 | 2017-18
40 12.5 32 48 67
Answer After DVV Verification :
2021-22 | 2020-21  2019-20 2018-19 | 2017-18
29.12 58.56 25.89 40.73 67.29
Remark : as per the documents
441 Percentage expenditure incurred on maintenance of physical facilities and academic support
facilities excluding salary component, during the last five years (INR in Lakhs)
4.4.1.1. Expenditureincurred on maintenance of infrastructure (physical facilities and
academic support facilities) excluding salary component year wise during the last five years
(INR in lakhs)
Answer before DVV Verification:
2021-22 1 2020-21  2019-20 2018-19 | 2017-18
210.31 12345 188.05 11594 | 68.44
Answer After DVV Verification :
2021-22 | 2020-21  2019-20 2018-19 | 2017-18
119.71 | 64.65 106.97 | 78.34 67.87
Remark : as per the documents
521 Per centage of placement of outgoing students and students progr essing to higher education

duringthelast fiveyears

5.2.1.1. Number of outgoing students placed and / or progressed to higher education year
wise during thelast five years
Answer before DVV Verification:

2021-22  2020-21  2019-20 2018-19 2017-18
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39 38 21 25 16
Answer After DVV Verification :

2021-22 2020-21 | 2019-20 | 2018-19 | 2017-18

39 38 0 25 16

5.2.1.2. Number of outgoing studentsyear wise during thelast five years
Answer before DVV Verification:

2021-22

2020-21

2019-20

2018-19

2017-18

39

80

85

57

57

Answer After DVV Verification :

2021-22

2020-21

2019-20

2018-19

2017-18

48

48

00

28

48

Remark : as per the documents

531 Number of awards/medalsfor outstanding performancein sports/ cultural activities at
University / state/ national / international level (award for ateam event should be counted as
one) during the last five years

5.3.1.1. Number of awards/medals for outstanding performance in sports/cultural activities at
national/international level (award for a team event should be counted as one) year wise during
the last five years
Answer before DVV Verification:
2021-22 | 2020-21 | 2019-20 2018-19 | 2017-18
3 1 8 14 6
Answer After DVV Verification :
2021-22 | 2020-21 2019-20 2018-19 | 2017-18
1 1 2 1 1
Remark : as per the documents
7.1.3 Quality auditson environment and energy regularly undertaken by the Institution. The

institutional environment and ener gy initiatives are confirmed through the following

1. Green audit / Environment audit

2. Energy audit

3. Clean and green campusinitiatives

4. Beyond the campus environmental promotion activities
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2.Extended Profile Deviations

ID Extended Questions
11 Number of studentsyear wise during the last five years
Answer before DVV Verification:
2021-22  2020-21 | 2019-20 2018-19 2017-18
557 490 386 340 299
Answer After DVV Verification:
2021-22  2020-21 | 2019-20 2018-19 2017-18
557 490 386 340 299
21 Number of teaching staff / full time teachersduring thelast five years (Without repeat count):

Answer before DVV Veification: 75

Answer after DVV Verification : 74
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